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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution RAJI'V GANDHI UNI VERSI TY
Name of the head of the Institution Saket Kushwaha
Designation Vi ce Chancel | or
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 360- 2277252
Mobile no. 9936451995
Registered Email vc@agu. ac.in
Alternate Email saket . kushwaha@gu. ac.in
Address RONO HI LLS
City/Town DA MUKH
State/UT Arunachal Pradesh
Pincode 791112

2 Institutional Status




University

Central

Type of Institution

Co- educati on

Location Rur al

Financial Status central

Name of the IQAC co-ordinator/Director Prof . Rama Chandra Pari da
Phone no/Alternate Phone no. +919436043129

Mobile no. 9436043129

Registered Email

igac@agu.ac.in

Alternate Email

rama. pari da@gu. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rqgu.ac.in/wp-content/upl oads

[ 2021/ 05/ AQAR- 2018- 2019. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://rqgu.ac.in/acadeni c-
cal endar - 2019- 2020/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 70. 20 2002 15- May- 2002 14- May- 2007
2 2.40 2015 25-Jun- 2015 | 24-Jun-2020
6. Date of Establishment of IQAC 09- Apr - 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting of Green
Audi ting

08- Aug- 2019 4
1




| QAC Meeting 16- Sep- 2019 10
1
| QAC Meeting 16- Dec- 2019 10
1
| QAC Meeting 16-Jan- 2020 12
1
| QAC Meeting 06- Feb- 2020 11
1
Wor kshop on RCGU 12- Feb- 2020 85
Assessnent & 1
Accredi tation: 2020
Per specti ve
Academ ¢ and 27- Feb- 2020 3465
Adm ni strative Audit 2
| QAC Meeting 05- Mar - 2020 13
1
Qutreach Programe on 15- Mar - 2020 102
2020- 21 Ful bright Nehru 1
Fel l owshi p for |ndian
Academ a
An Online Session on 02- Jun- 2021 80
Tools for Quality 1
| nprovenent in Research &
Devel opnent
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Faculty of Life Centre for UGC 2003 31800000
Sci ences, RQ&U Potential for 2555
Excel l ence in
Particul ar Area
(Phase 1)
Faculty of Life Centre for ucC 2012 70000000
Sci ences, RGQU Potential for 2920
Excel l ence in
Particul ar Area
(Phase 11)
Faculty of Life Creation of DBT 2007 7868500
Sci ences, RAJ | Bioinformatics 5110
Infrastructure
Facility (BIF)
for the
Pronoti on of
Bi ol ogy
Teachi ng
Thr ough
Bi oi nformati cs




(BTBI') Schene

of BTI Snet
Faculty of Life | Institutional DBT 2013 3950000
Sci ences, RQ&U Bi ot ech Hub 2920
Ar unachal Est abl i shnment UGC 2014 18000000
I nstitute of of Centre for 1825
Tri bal Studies Endanger ed
(AI'TS) Languages in
Centr al
Uni versities
Bot any DST- FI ST DST 2014 5500000
1825
H story SAP DRS 111 UGC 2015 8057000
1825
Ar unachal | ndo-U. S. 21st United States 2016 13300000
I nstitute of Century I ndi a Educati on 1095
Tri bal Studies Know edge Foundati on
(AITS) Initiative (USI EF), New
Awar d Del hi
Raj i v Gandhi Atal Innovation|N TI Ayog, New 2020 25000000
Uni versity M ssi on Del hi 1825
Docunent ati on |Schene of North | North Eastern 2020 8995000
of Endangered |Eastern Council [Council (NEC) & 365

Languages, O al (NEC) under M ni stry of
Narratives & VH 2552(31) DoNER,
Cul tures of the CGover nnent of
Lesser - known I ndi a
Tri bes of
Ar unachal
Pr adesh
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 6
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?




12. Significant contributions made by IQAC during the current year(maximum five bullets)

(1) Strengthen the collaboration with other
(2) Revised the structured feedback mechani sm as per the

Institute/ Universities.

national and international

recent guidelines of UGC NAAC. (3) Successfully conducted the Acadenic and

Adm ni strative audit and its foll owp actions have been taken.
Quality related Training programes for teaching and nonteaching staffs.

(4) Organizing
(5)

Setting / Updating the Benchmarks for the University under the various criterions
of NAAC and Tripartite agreement with UGC and M nistry of Education.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Prepare, nonitor and control the
progress and achi evenent of the
paraneters of Tri-partite MoU with UGC
and MHRD for the 2019-20

Successfully conpl eted

Environnent / Green Audit

Successfully conpl eted

Participation in NI RF 2020

Prepared the format for National
Institutional Ranking Framework (N RF)
and submitted to MHRD, in February 2021

Col | ection of student feedbacks for
teachers in online node

Successful ly conpl et ed

Preparati on of Annual Report 2019-20

Successfully conpl eted

Conduct of Acadenic and Adm nistrative
audi t

Academ ¢ and Admi nistrative audit was
conduct ed successfully on 27 & 28th
February, 2020.

Setting up of benchmarks for the
various activities related to NAAC and
Tri-partite MoU with UGC and M nistry
of Educati on

The University was declared 2nd anong
all central universities in achieving
target against the quality indicators
laid down in the Tripartite MU

Organi zing quality related training
program for teachi ng and nonteachi ng
staff

Three (03) quality enhancenment prograns
have been organized by the QAC to

i nprove the quality of research in the
Uni versity

Strengt hening the coll aboration with
ot her national and international
or gani zati on

Fourteen (14) MUs have been signed
with different national and
i nt ernational organi zations

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Academn ¢ Counci |

08-Jun-2021




15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 27- Feb- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 21- May- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VA MA in Tribal Studies 01/ 07/ 2019
MPH M Phil. in English 01/ 07/ 2019
VA MA in Defence and 01/ 07/ 2019
Strategi c Studies
PhD or DPhi l Ph. D. in Physical 01/ 07/ 2019
Educati on
PhD or DPhi l Ph. D. in Psychol ogy 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of




CBCS CBCS/Elective Course System
VA H story 01/ 07/ 2019
MA Political Science 01/ 07/ 2019
MA Engl i sh 01/ 07/ 2019
VA Economi cs 01/ 07/ 2019
VA CGeogr aphy 01/ 07/ 2019
VBc Bot any 01/ 07/ 2019
VA Hi ndi 01/ 07/ 2019
VSc Mat hemati cs and 01/ 07/ 2019

Conputi ng
M ech CSE 01/ 07/ 2019
VBA Busi ness Admi ni stration 01/ 07/ 2019
(ST Chem stry 01/ 07/ 2019
VBC Physi cs 01/ 07/ 2019
VA Soci ol ogy 01/ 07/ 2019
VA Ant hr opol ogy 01/ 07/ 2019
PG Di pl oma Functi onal Hi ndi 01/ 07/ 2019
MCA Conput er Application 01/ 07/ 2019
M ech ECE 01/ 07/ 2019
BPEd Physi cal Education 01/ 07/ 2019
VBW Soci al Work 01/ 07/ 2019
VBC Zool ogy 01/ 07/ 2019
VA Educati on 01/ 07/ 2019
VA Mass Conmuni cation 01/ 07/ 2019
VEd Teachi ng 01/ 07/ 2019
VA Psychol ogy 01/ 07/ 2019
VA Tribal Studies 01/ 07/ 2019
VA Def ence and Strategic 01/ 07/ 2019
St udi es

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedbacks from the stakehol ders are received by the 1 QAC, maintaining strict
confidentiality and using custom zed software, in a continuous manner. The

i nputs received fromthe stakehol ders are anal ysed automatically using the
Feedback system and the high-1evel information generated by the systemare
communi cated to the concerned persons for necessary actions. The anal ysis of
feedback leads to an action plan for inprovenent of curriculum and devel opnent
of institute. The analysis report of the feedbacks given by the students

agai nst each faculty nenber is comuni cated back to the concern teacher for
necessary action.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 479 1701 9 126 28

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
163 163 37 92 28 33

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)




Rajiv Gandhi University has a student mentoring system that is operationalized at the academic department level
and monitored by IQAC and other regulatory authorities. Immediately after the orientation program, the
departments assign mentors to each of their newly admitted students. Each mentor conducts a mentor-mentee
meeting once in every fortnight. The mentors try to solve the issues raised by the mentee in consultation with the
Head and other faculty members of the Department. Each department has a monitoring committee for the
mentors under the chairmanship of the Head of the Department. The committee meets twice in every semester
and discussed various issues raised by the mentees and their action taken report. The main objectives of the
mentoring sessions include providing guidance to students on academic and personal matters, providing career
counseling, review the progress of the students and providing remedial coaching, encouraging maintenance of
regular class attendance and guiding the student in any other issues which can negatively influence their
learning process.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2591 163 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

277

163

114

Ni Il

136

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Jamuna Bini Assi st ant Certificate of
Tadar Pr of essor Di stinction,
CGover nnent of
Arunachal Pradesh
2020 Dr. Ravi Ranjan Assi st ant Resear ch
Kumar Pr of essor Excel | ence Award,
2020
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
209 2797 7.47




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Abhi shek Fel | ow of 27/ 09/ 2019 I ndi an
Kumar Yadav | ndi an Institute of
I nstitute of Advanced
Advanced St udi es,
St udi es Rasht rapati
Bhavan, Shinl a
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
JRF 1825 CSIR
JRF 1825 UGC
Nati onal Fell owship for 1825 UGC
Hi gher Education of ST
Student s
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File




3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Resear ch Dr. Ravi I nstitute of 15/ 05/ 2020 Resear ch
Excel | ence Ranj an Kunar Schol ar s, Excel | ence
Awar d Bengal uru
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
RGU- ACI C RGU At al Niti Ayog, Nl Nill Nil |

Conmuni ty CGover nnent
| nnovat i on of India
Centre Raj i v Gandhi
Uni versity
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Ant hr opol ogy

3

Bot any

Commer ce

Conmput er Sci ence and Engi neeri ng

Economi cs

NN W] ©

Educati on

Geogr aphy

Mat hemat i cs

Political Science

Soci ol ogy

Zool ogy

NN RN

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year




Department

Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 19 67 16
nar s/ Wor kshops
Present ed 57 168 31 20
papers
Resour ce 20 82 28 18
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Youth | ssues in

department project Agency (amount in rupees)
Econom cs Fi nanci al Depart nent of 1000000
Inclusion in the Economi cs and
State and | npact on Statistics,
Overal | Econony Gover nnent of
Arunachal Pradesh
Soci al Wor k Soci o Cul tural I ndo G obal 140545
Dynami cs of Tri bes Soci al Service
on CGender Soci ety (1GSSS),
Per spectives and New Del hi, India




Papum Pare District
of Arunachal
Pr adesh

Soci al Wrk

CGender Di nensi on
of Trade
Facilitation
Agreenent: Evi dence
from Bangl adesh,
Bhut an, | ndi a,
Nepal

Jai pur,

CUTS
I nt ernational,
Raj ast han,
| ndi a

100000

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pl antation Drive NSS Cell in 3 70
on Wrld col l aboration with
Envi ronnent Day Raj i v Gandhi
Uni versity
Teacher ?s
Associ ati on (RGUTA)
and 12th Bn
Nati onal Di saster
Response Force
(NDRF), Enthi
One Day Online NSS Cell in 1 100
Wor kshop for NSS col  aboration with
vol unteers on Mahat ma Gandhi
“Swachhta Jal Nati onal Council of
Shakti” Rural Educati on,
VHRD
Bl ood Donati on NSS Cel | 3 50
Canp
Nati onal Level NCC Uni t 2 15
NCC Canp under ‘Ek
Bhar at Shresht ha
Bharat’ Schene at
RGU
St udent Exchange RGU and Banar as 4 30
Programe under ‘Ek | Hindu University
Bhar at Shresht ha
Bharat’ Schene at
BHU




View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Vol unt eering for Best Nati onal Presi dent of 1
NSS Vol unt eer Award I ndi a
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites

Qut reach Depart nment of 2nd Sunmer 2 30

Pr ogr amme Physi cal Foot bal | Canmp
Education, RGU 2019

Qut reach Depart nment of Qutreach on 3 20
Pr ogr amme English, RGQU Devel opnent of
Language Skills

among the

students at
CGovt. Secondary
School ,
Nirjuli,
Ar unachal
Pr adesh

CQutreach Depart ment of Qutreach on 4 12
Pr ogr amme English, RGQU Devel opnent of
Language Skills

among the
students at
CGovt. Secondary
School , RGU
Canpus, RGQU

Ext ensi on Depart nment of Online 2 202
Activity Soci al Work, Capacity
RGU Bui | di ng
Pr ogr amre
(eCBP) on
D saster Ri sk
Reduction with
speci al
reference to
Ear t hquake,

Fl ood,
Landslide, Fire
and ot her
Ener gent
Hazar ds

CQutreach Depart nment of Yoga 2 37
Pr ogr amme Physi cal Awar eness Canp
Education, RGU




CQut r each
Pr ogr amme

Depart nment of
Soci ol ogy, RCGU

A Case Study 1
of Arunachal
Pradesh on
Soci al
Det er em nant s
of Reproductive
Heal t h and
Repr oducti ve
Ri ght

20

Qut reach
Pr ogr amme

Depart nment of
Soci ol ogy, RCGU

A case Study 1

on Access to

Health Care

Facilities in
Ar unachal
Pr adesh

20

Qutreach
Pr ogr amre

Depart nment of
Ant hr opol ogy,
RGU

One day 1
Qut reach
Programe at
Basar
Village
(Subst ance
Abuse)

Nal o

26

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Orientation-cum M. Siddartha S CSI R- I ndi an 90
trai ni ng progranme Kashyap I nstitute of
at CSIR-IICT Chem cal Technol ogy
Hyder abad under (I'1CT), Hyderabad
“Samarth Bharat”
Initiative
Resear ch Dr. Harunar UGC- DAE 1095
Col | abor ati on Rashi d Consortiumfor
Scientific
Resear ch, | ndore
To use Low Energy Prof. Sanjeev I nter-University 365
lon Beam Facility Kumar Accel erator Centre
(1UAC), New Del hi
Support to Tri bal Dr. Bi kash Bage Depart nment of 365
Resear ch Soci al Justi ce,
Enpower nent  of
Tribal Affairs,
CGover nnent of
Arunachal Pradesh
Soci al Audit Plan M. John G Depart nment of 365
for 9 (Nine) Urban Gangnei Ur ban Devel opnent
Towns of Arunachal and Housi ng,
Pradesh under the CGover nnent of
Pradhan Mantri Awas Arunachal Pradesh
Yoj ana ( PMAY)
Orientation-cum M. Upal Dutta CSI R- I ndi an 90




trai ni ng progranme Institute of
at CSIR-I1CT Chem cal Technol ogy
Hyder abad under (I'1CT), Hyderabad
“Samarth Bharat”
Initiative
Orientation-cum M. Pal ash Jyoti CSI R- I ndi an 90
trai ni ng progranme CGogoi Institute of
at CSIR-II1CT Cheni cal Technol ogy
Hyder abad under (I'1CT), Hyderabad
“Samarth Bharat”
Initiative
Orientation-cum Ms. Kashmiri CSI R- I ndi an 90
trai ni ng progranme Bor ah Institute of
at CSIR-IICT Cheni cal Technol ogy
Hyder abad under (I'1CT), Hyderabad
“Samart h Bharat”
Initiative
Oientation-cum Ms. Enee Das CSI R- 1 ndi an 90
trai ni ng progranme Institute of
at CSIR-I1CT Chemi cal Technol ogy
Hyder abad under (I'1CT), Hyderabad
“Samart h Bharat”
Initiative
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

with contact
details

[research lab

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Tripartite MOU in

bet ween NERI ST,

Nirjuli and NIT
Yupi a

13/ 08/ 2019

To devel op the
institution(s) as
source of
enpl oyabl e students
t hrough pronotion
of educati on,
research, training
and extension for
pl acenent in
different sectors
in India and abroad
and to pronote the
state as hub of

2




knowl edge and human
resour ces

Soci al Justice
and Enmpower nent And
Tribal Affairs,
Gover nment of
Arunachal Pradesh

03/ 09/ 2019

To establish a
cooperative
relationship to
conduct research
and docunent ati on
of tribal Ianguage,
cul ture,
traditions,
custons, art
artefacts,
traditional
medi ci na
practices, triba
nyth stories,
tribal cuisines and
ot her specia
characteristics

Research for
Resur gence
Foundati on, Nagpur

17/ 10/ 2019

To work
col | aboratively
t owar ds
strengt heni ng and
stream ining
research in
scientific and
t echnol ogy
devel opnent,

i nnovati on and
entrepreneurship
ecosystem i n Bhar at
for nurturing the
research,

i nnovati on and
creativity anong
students and
facul ties

Brno University
of Technol ogy,
Brno, Czech
Republic

22/ 10/ 2019

To work
col | aboratively
towar ds research
and innovation in
scientific issues
of natural,
engi neering and
t echni cal
i nportance. To work
on research
proj ects including
the possibility of
participating
Eur opean and ot her
i nternationa
research projects

70

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES




4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1050

679. 15

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Ful l'y 18. 05. 11. 000 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 64943 21496311 1651 3012692 66594 24509003
Books
3360 7835800 1503 8685420 4863 16521220
Ref erence
Books
e- Books 2226 12573901 5006 19243838 7232 31817739
CD & 98 Nill 41 Ni Il 139 Nill
Vi deo
Di gital Nil I Nill 3 1234853 3 1234853
Dat abase
Jour nal s Nill Nill 49 422921 49 422921
Li brary 1 Nill Nill Nill 1 Ni |l
Aut omat i on
View File




4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 509 6 1 1 1 8 26 1 8
g
Added 65 3 0 0 0 0 3 0 0
Tot al 574 9 1 1 1 8 29 1 8
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
27.69 6. 65 411.73 418. 74

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The University has a well-defined policy for the maintenance of physical and
academc facilities. The Devel opnent branch of the University is responsible
for the maintenance of its Cvil and Electrical infrastructures. The Vehicle

branch is entrusted with the responsibility of maintaining its Vehicles. The IT
infrastructure of the University is maintained by Conputer Centre. There are
| aboratories In-charge with technical assistants who | ook after and maintains
t he equi pnments and instrunments. |In case of nmmjor repairs of equipnents,
external agencies are hired to solve the problem There is an in-house Sanitary
branch that maintains cleanliness and sanitation in the institute. In case of
energency, services are taken fromexternal service providers. The academc
support facilities like the library, sports and other platfornms supporting the
overal | devel opnent of the students are open for the entire University
comuni ty.




CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support UGC Non- NET 100 7476000
frominstitution Fel | owshi p

Fi nanci al Support
from G her Sources

a) Nati onal NET- JRF 16 7476000
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Aur Hi ndi Shi kshan-
Pr ashi kshan

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Vyaktitv Nirman 25/ 10/ 2019 354 Dr. Sandeep

Kumar, Witer
Mot i vati onal
Speaker

Bui | di ng Programme
(eCBP) on Disaster
Ri sk Reduction with
speci al reference
to Earthquake,
Fl ood, Landsl i de,
Fire and ot her
Emer gent Hazards

Sui ci de 10/ 10/ 2019 93 Depart nment of
Preventi on Psychol ogy NSS
Awar eness program cell, R&U
Online Capacity 12/ 06/ 2020 202 NDRF NDVA

Presentation-1

Webi nar onCar eer 04/ 09/ 2020 100 Depart ment of
propspect in Psychol ogy
Psychol ogy
Mock | nterview 17/ 03/ 2020 37 Inter-Faculty
Pr ogr anme I nvol ved
Arunagat Research 10/ 08/ 2020 23 Dr. Lakshman
Paper Prasad Gupta ,

Assi st ant
Pr of essor,
Al | ahabad
Uni versity

Arunagat Research 02/ 12/ 2020 27
Paper Presentation
-2

Dr. Htendra
M sra, Professor,
NEHU, Silong, Dr.
Raj eev Ranjan Gri,
Assi st ant
Pr of essor,
Depart nment of
H ndi, Del hi




Uni versity, New
Del hi

Ment al

Webi ner onSt udent s
heal t h
wel | bei ng during
pandem ¢ COVI D-19

05/ 09/ 2020 100

Depart nent of
Psychol ogy Dept of
Soci al work

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Renedi al 30 Nill 27 Nill
coachi ng
class for
NET/ SLET
2019 NET 20 Nill 18 Nill
Coachi ng for
M A and M Ed
2020 RGU NET 47 Nill 41 Nill
Renedi al
Cl ass
2020 NET 21 Nill 20 Nill
Coachi ng
2019 Car eer Ni |l 50 Nill Nill
awar eness
cum
i nvestors
awar eness
progr ame
2020 Two Days Nill Nill Nill Ni |l
Wor kshop on
Car eer
Pl anni ng and
opportunitie
s in the
Or gani sed
Sect or
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus




Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 271
SLET 21
GATE 4
Civil Services
Any O her 39
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

I nternati onal Yoga Day Uni versity 2393
2020

Heal th Interventions Nat i onal 1452

for Fit and Prosperous

I ndi a

Par sai - Prem Nat i onal 633

Babua- Govar dhan Nat i onal 419

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of
award/medal Internaional awards for awards for
Sports Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

The Student council
t he students as per
St udent counci |

is a nmenber

of the University is constituted by el ected nenbers from
UGC/ M ni stry of Education guidelines.
of the University court. In

The President of the
addi tion, the students




participate in various acadenic and admini strative bodies |ike hostel
managenent conmttee, anti-ragging conmttee, Internal Conplain Commttee,
organi zati on of various events etc. Dean, Student Wl fare | ooks after various
wel fare nmeasures for the students. Various co-curricular, extracurricular and

faculty coordi nators throughout the year. The University has an NSS unit
t hrough which students actively participates in various social activities. The
Uni versity al so has an NCC unit.

cultural activities are organi zed by the student council nenbers along with the

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The mi ssion of the Alumi Association is to foster strong bonds between al umi,
students and the University. Devel oping an active and engaged al umi network
enpowers both the University and its graduates. The alummi are interacting with
the University and its student body in continuous matter, attending events,
wor king with the University on various |egacy projects or serving as

vol unteers. Their contributions nmake a difference in the overall growth of the
Uni versity in general and in the tach-Iearning process in particular. The
student bodies of the University, in association with the Al ummi Association
organi ze | ectures, discussion sessions, and on/off-canpus conferences. Al umni
associ ation helps to generate opportunity for the students of the University.

5.4.2 — No. of registered Alumni:

3192

5.4.3 — Alumni contribution during the year (in Rupees) :

130000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The University pronotes the culture of decentralization and participative
managenent at various levels. At the University |level the Executive council
(EC) is forned as per the Rajiv Gandhi University Act. Executive Council is the
central decision-making body of the University, under the chairmanship of Vice
Chancel | or, conposed of representative of Governnent, society and faculty
nmenbers. The University has Col |l ege Devel opnent Council (CDC) as per the
Uni versity ordi nance that decentralized the managenent activities of the
affiliated college wth sharing of execution power and responsibilities with
the Principals of the colleges. The Deans of Faculty | ook after the overall
academ c activities of their respective faculties in consultation with the
respective Head of the departnents. Registrar | ooks after the overall
adm ni strative functions of the University. The Dean, Student Wl fare is the
overall in-charge of all the student-related activities. The Head of the
Departnent is the overall in-charge of the Departnment and oversees all
departnental activities in consultation with several departnent-|evel
comm ttees. The Universitys day-to-day operations are nonitored by advisory
conmi ttees nmade up of nmenbers from both teaching and non-teaching staff.

6.1.2 — Does the institution have a Management Information System (MIS)?




No Data Entered/ Not Applicable !!!

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resour ce Managenent

Human Recourse Managenent of the
Uni versity is done through the office
of the Registrar. University is taking
necessary steps to mmintain the
Teaching to Non-Teachi ng staff
proportion in accordance with the UGC
gui delines. The University organizes
various orientation and enrichnent
programres for both teaching and non-
teaching staff nmenbers for upgrading
their skills in the latest technol ogy.
The grievances of the enpl oyees,
of ficers and teachers of the University
are redressed by the Ofice of the
Regi strar and sonetinmes by Committees
constituted for the purposes.
Pronmotions of the faculty nenbers are
done on a regul ar basis under the UGC
scheme of CAS.

| ndustry Interaction / Coll aboration

The University has a University-
Industry Interface cell (U 1C), whose
mai n objective is to help facilitate
interface between the university and
the industry so that students get nore
exposure to industry, which would help
themto develop their skills and in
turn increase their enployability. The
U I C has singed MoUs with various
institutions and industries for
i nternshi ps,

i ndustrial visits,
i nnovati on, technology transfer and
sunmer

projects to provide the students
wi t h adequat e exposure and know edge to
hone their enployability skills for
better placements. Students are equally
notivated to be entrepreneurs.
Departnents are al so encouraged to nake
their course of study relevant to
industry. Alumi play a vital role in
establ i shing industrial collaboration
The col | aboration w th other
educational and other institutions is
encour aged.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Cel I,

The institute provides state-of-the-
art teaching learning facilities like
Cl ass Roons with audio —visua
facility, Laboratories, library, RD
Pl acenent cell, Sem nar Halls and
conmputer center. The |l aboratories are
wel | equi pped with | atest equi pnents,

LAN Facility and W-Fi Facility. Rajiv




Gandhi University planning to nove
towards smart canpus by integrating
nmodern I T facilities by upgrading
existing infrastructure. The University
has IT facilities including W-Fi which
are updated frequently. Hi gh-speed
Computer Work stations, LAN Networks,
Web Servers, Network Servers,
Firewal s, Optical fibre cable networks
are part of the IT facilities in order
to enrich and provide live and virtua
at nosphere for effective teaching and
| earning. Library has registered in e-
ShodhSi ndhu, provides access to a |arge
vol ume of e-resources. Library has the
col l ecti ons of Books, Online Journals,
E- books, Audio CD's for Differently
Abl ed Persons. The Library has 66594
text books and 4863 reference books,
1651 text books and 1503 books have
been purchased during this academ c
year.

Research and Devel opnent

The intend of the University is to
establish | eadi ng research and
i nnovation centres in interdisciplinary
themati c areas that address key issues
of regional significance and provides
scope and platformfor
national /international collaboration
for research and innovation sol utions
regardi ng biodiversity conservati on,
sust ai nabl e use of the resources and
wel fare of the conmunities in the
state. As per departnenta
requi renments, adequate facilities are
provided to create an environnent
conduci ve for research and innovati on.
The University has signed several MUs
specifically for research devel opnent
wi th national and international
institutes/universities to encourage
faculty menbers to submt coll aborative
research proposals. The University has
an innovation club for pronoting grass
root |evel innovation anongst all the
st akehol ders. The University strictly
adheres to intellectual property rights
through its IPR Cell. The University
conducts national and internationa
sem nars / conferences / workshops etc.
for exchange of ideas in frontiers
areas of research innovation. N TI
Aayog has selected the University for
setting up Atal Conmunity | ncubation
Centre (ACIC) to augnent
entrepreneurial acunmen and capacity
bui |l di ng of the unenpl oyed youth. To
encourage the young faculty menbers




towar ds outcome-oriented research, the
Uni versity provides seed noney of Rs.
1.2 lakh and Rs. 2.0 | akh to Soci al
Sci ence and Sci ence faculty menbers.
The University has the policy of giving
cash rewards for good quality
publications and patent filling.

Exam nati on and Eval uati on

The University continuously revi ews
its exam nation procedures to nake it
nore formative. Continuous Interna
Assessnment (ClA) with weightage of 20
percent for theory subject and 40
percent for practical subject is in
accordance w th Exam nation ordi nance
of the University. The individua
faculti es have adequate freedomto
desi gn appropriate evaluative
strategies with respect to ClA The
efforts taken at the University has
i npacted positively on the performance
of the students. The CIA tests are
conducted on the day specified by the
academ c tinetable of the Departnents,
whi ch is published in the beginning of
each acadeni c session. The exans are
conducted in a decentralized manner.
Adequat e wei ghtage is given for diverse
eval uati on net hodol ogi es whi ch incl ude
i ndi vi dual and group tasks, seninars,
proj ect-based participatory strategies.
Internal test marks are displayed in
the notice board within 5 working days.
Students are given the freedomto check
their eval uated copi es of the answer
script. Avenues are avail able for
settling exam nation-rel ated
grievances.

Adm ssion of Students

The University conducts the adm ssion
process in a transparent manner through
online applications, Rajiv Gandh
Uni versity Commobn Entrance Tests
(RGUCET) and counseling. The University
strictly adheres to reservation
policies of Governnent of I|India and
nerit-based admi ssion is done

Teachi ng and Learni ng

The University is taking continuous
efforts to inprove | earni ng experience
of the students. A week-long induction

programre i s organi zed by the
University to orient the freshers in
their new | earning environnent. The
wel | - establ i shed nonitoring system
i nvol ving Course Teachers, Mentors and
Head of the Departnment to assess the
performance of the students and
identify the slow and advanced | earners
to inpart the required nmeasures for




further inmprovenment. The faculty
menbers prepare the teaching plan and
it is approved by the faculty neeting
in the beginning of each acadenic
session. The Head of the Departnment
monitors the syllabus coverage by
collecting syllabus coverage reports
fromthe concern teacher thrice in
every acadeni c session. Renedi al
cl asses are conducted to inprove the
performance of weak students. Library
facility with Book bank, departnental
Library, e-learning facilities are
provi ded to students. Add-on prograns,
val ue- added prograns, internships etc.
are organi zed for advanced | earners.

Curri cul um Devel opnent

The academi c programes offered by
the University are need based and cater
to the requirenents of the Society and

I ndustries. The various Faculties of
the University design the curricul um of
t he academi c prograns, duly
i ncorporating needed inputs to ensure
enpl oyabi lity, entrepreneurship and
skill devel opnent. During the current

academ c year three new academ c

progranmmes have been introduced. The
curriculumis revised based on the
f eedback fromthe stakehol ders and
experts. The CBCS followed in the
University is enbedded with flexibility
so as to enable the students to choose
the subjects according to their
interests and capabilities. The
curriculum of each programis designed
with core courses, elective courses,
skill based supportive courses. The
curricul um addresses the issues of
gender, human val ues, environnent
sustainability and professional ethics.

To pronote experinental |earning,

i nternshi ps and projects have been nade
an integral part of the curriculum

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The inplenmentation of the University
Managenment system (UMB) is in progress.
The University has already started the
process of training its staff for
efficient use of the UVMB for planning
and devel opnent activities

Fi nance and Accounts

The Finance branch of the University
has adopted the foll owi ng e-governance
policy in its day to day operation: e
Al -Party payments are made through the
Gat eway Paynent system of Bank of




Baroda. ¢ All the staff paynments are
made t hrough RTGS/ NEFT. ¢ Students
paynments are received through various
online paynent nethods ¢ University
mai ntains its accounts in Tally
Sof t war e.

Exam nati on

The Exami nation branch of the
university is partially upgraded to an
e-governance platformusing in-house
custom zed software. Training of the
staff of the Exam nation breach is in
progress to famliarize themw th the
proposed University managenent system

St udent Admi ssion and Support

The University has adopted online
application system for Adm ssion into
the various acadeni c programmes.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

organised for
teaching staff

staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill




6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Teachers avail the Nont eachi ng staffs (a) Round the clock
wel fare schenmes (such as [avail the welfare schenes medi cal support (b)
medi cal support, LTC, (such as nedi cal support, Anmbul ance service for
children’s educati onal LTC, children's needy students (c)
al | onances) as per the educati onal all owances) Fi nanci al assistance to
Governnent of India norns | as per the Governnent of needy students for
I ndi a norns. pursui ng hi gher studies
(d) Fee waiver for poor
students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Comptroller and Auditor Ceneral of India conducts the annual audit of the
Uni versity’ s Bal ance Sheet, |Incone Expenditure Account and Recei pts Paynents
Account as per the provisions of Sec 19(2) of the Conptroller and Auditor
Ceneral’s (Duties, Powers and Conditions of Service) Act, 1971 and provisions
of the Rajiv Gandhi University Act 2006. The Internal Audit of the University
is carried out by the Internal Audit section of the University.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
uGC/ VHRD 1050 Capital G ant
View File

6.4.3 — Total corpus fund generated

160300000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dul y Yes Vi ce
constituted Chancel | or

Acadeni ¢ and
Adm ni strative
Audit Team as

per the
gui del i nes of
NAAC
Adm nistrative Yes Dul y Yes Vi ce
constituted Chancel | or

Academ ¢ and
Admi ni strative
Audit Team as

per the

gui del i nes of

NAAC

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if




applicable)

The university encourages its constituent coll eges towards attaining autonony
and participation in national/international ranking and accreditation. The
uni versity assists the colleges in their preparation for the accreditation

process.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

There is no pernmanent Parent-Teacher Association. But neetings of teachers and
parents are held in the departnments as and when required, at |east once in
every senester. The nmajor objectives of these interactions are to nake the

parents an active part in the teaching-I|earning process, give a regular update

on the academ c progression of their wards and counsel/resol ve various issues
whi ch are originated at home and negatively influencing the academc
progressi on of the students.

6.5.4 — Development programmes for support staff (at least three)

(a) The support staffs are often deputed for participation in
Orientation/ Trai ni ng/ Wr kshop on e- Governance / Fi nanci al Managenent/ Soft
Skills etc. organized by reputed organi zations and the UGC and M nistry of

Education. (b) University provides one-tinme financial incentives to the support
staff on acquiring higher degree or professional excellence. (c) University
regul arly organi ze activity based technical sessions for its support staff to
devel op their technical skill and conpetency |evel.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Universities Acadenic and Administrative activities are conprehensively
assessed through a duly constituted Academ c and Administrative Audit (AAA
team as per the guidelines of the NAAC. The reconmmendati ons and observations of
the AAA team are deliberated at all |evels and appropriate foll ow up actions
were taken. 2. | QAC conducts regular neetings to nonitor the progress of its
quality initiatives. 3. The University conducts workshops and sem nars to
sensitize different stakehol ders of the University as mandated by NAAC. 4. The
recomrendat i ons of the NAAC Peer Team Report are followed through discussions
at different foruns and necessary corrective neasures were taken.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Wor kshop 12/ 02/ 2020 12/ 02/ 2020 12/ 02/ 2020 85
on “RGU

Assessnent A

ccreditation
2020

Per spective”

2020 Academi c 27/ 02/ 2020 27/ 02/ 2020 28/ 02/ 2020 3465
and Admi ni st
rati ve Audit




2020

An Online
Sessi on on
Tool s for

Quality
| mpr ovenent
i n Research
Devel opnent

02/ 06/ 2020

02/ 06/ 2020

02/ 06/ 2020 80

2020

Online
Wor kshop on
“Research

Et hi cs and
Pl agi ari snt

31/ 08/ 2020

31/ 08/ 2020

31/ 08/ 2020 160

2020

Fi ve Day
Capacity
Bui | di ng

Programme on
“ Appr oaches
for Quality
Resear ch
Paper
Witing in
H gh | npact
Jour nal s”

02/ 09/ 2020

02/ 09/ 2020

06/ 09/ 2020 385

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt er nati onal 06/ 03/ 2020 06/ 03/ 2020 28 14
Wnen’ s Day
Cel ebration
Week

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

50
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 43
Physical facilities Yes 43
Rest Roons Yes 100
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff




advantages and
and disadva |contribute to
ntages local
community
2019 2 2 18/ 09/ 2 Cancer 55
019 Awar eness |and Pal | i
Pr ogr amre ative
s on Drug |care: the
Abuse Pre|scenario
vention in
Ar unachal
Pr adesh
2019 1 1 10/ 10/ 2 Ment al 100
019 Qut reach Heal t h
Pr ogram
of World
Ment al
Heal t h
Day
2019 2 2 11/09/ 2 Cleanli 80
019 Swachht a | ness and
H Seva |Environne
camnpai gn nt
and One
St udent
One Tree
Initiativ
e
2019 1 1 16/ 09/ 2 Life 84
019 Trai ni ng skill
of
Trai ners
on Life
Skills
for NSS
Pr ogr amre
Oficers
2019 1 1 18/ 11/ 2 Car eer Nat ur op 80
019 Wor kshop at hy
on Naturo
pat hy
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Educat i onal
Regul ati ons,

Pronmotion of Academ c
Integrity and Prevention
of Plagiarismin Hi gher
I nstitutions)
2018

Nill

To mai ntain academ c
integrity and originality
in academ ¢ and research
activity, the University

fully adheres to the

Pronoti on of Academ c
Integrity and Prevention
of Plagiarismin Higher
Educational Institutions)
Regul ati ons, 2018. Before




submitting PhD and
Masters theses,
pl agi ari smis checked
usi ng reputabl e tools.
The University organi zes
| ect ur es/ wor kshops on
responsi bl e research
conduct, academ c
integrity pronotion, and
t he prevention of
m sconduct, i ncluding
pl agi ari smin academ c
witing, for students,
faculty, researchers, and
staff on a regul ar basis.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 200
Cel ebrati on of 21/ 06/ 2019 21/ 06/ 2019 500
I nt ernati onal Yoga
Day
Swachhata H Sewa 24/ 09/ 2019 04/ 10/ 2019 500
Pr ogr amme
Lecture on 18/ 01/ 2020 18/ 01/ 2020 100
Language as
Cul tural Resources

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation Drive 2. Geen Audit 3. Plastic Free Canpus 4. Swachta H Sewa
Hai Programme 5. Water Harvesting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Life Skills and Distress Counselling: Focusing on the creation of awareness
about nental health of the students as well as enpl oyees during COVI D 19
crisis, the University has put conscious efforts by devising a dedicated

hel pline for counselling and gui dance. The departnments of Psychol ogy and Soci al

Work nonitored the functioning of the hel pline during the | ockdown period. Both
the departnents al so undertook joint initiatives in organizing multiple

capacity building and counselling programes online, inviting renowned

psychi atrists and other experts to help and offer assistance to needy students
and enpl oyees during COVID 19. 2. Pro-Active Placenent and Career Counselling:

Rajiv Gandhi University Placenment Cell is registered with Internshala, an

internship and online training platform for students online engagenent as

professional interns. Under this initiative, 643 students from across the

di sciplines of the University had successfully registered online for summer
internship with fell owship. Al so, the University placenent cell has registered

with Triedge for facilitating student placenment in different organizations.

Every department of the University has nominated a faculty menber and a student

coordinator to submt student data and streanline placenent activities. The
Pl acement Cell of the University is aligned with other H gher Educationa

Institutes to invite corporate entities for joint canpus placenent as well as

sharing of the placenment opportunities anong institutions. To devel op Pl acenent




cal endar and streaniine association with corporate entities for canpus
pl acenent, the University has al so organi zed workshops on canpus pl acenent and
career counseling in civil services. The University Placenent Cell has signed
an MoU for digital campus placenent. As per the requirenents of the AICTE NCTE
/ UGC, the University has framed its own rules and regul ations for regul ating
the summer internship and the sane is in practice

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision Statenment of the Rajiv Gandhi University (RGJ) clearly indicates its
priority and thrust areas which aimto becone educational excellence driven by
val ues and know edge contributing to local, regional and national productivity.
As the University is located in Arunachal Pradesh, a state that is home to
twenty six major tribes and a handful of sub-tribes. Each tribe has its own
culture, beliefs, and | anguage. RGU is one of the few universities in India,
whi ch conducts multidisciplinary research on tribal cultural heritage. The
University' s Centre for Endangered Languages, which is sponsored by University
Grant Commi ssion, is conducting extensive research on endangered tri bal
| anguages. The Centre is focusing on field surveys, docunentation, and research
of Arunachal Pradesh critically endangered | anguages. Its also |ooking into
these speech groups in their socio-cultural contexts. The University is an
academ c partner of the Department of Social Justice, CGovernnent of Arunachal
Pradesh, in developing Cultural Policy Document for the state to protect and
pronote the states indi genous people. The University is also involved with the
Central and State governnment agencies in various sensitive projects |ike Social
| mpact Anal ysis of Hydro Projects in Arunachal Pradesh, Analysis of Know edge,
Attitude and Practices of Citizens in Arunachal Pradesh, Socio-cultural Profile
and Intangible Cultural Heritage of Mnpas of Tawang etc. The University hol ds
the distinction of preparing the First Human Devel opnent Report for the State
of Arunachal Pradesh. The University has undertaken nunerous joint studies with
national and international Institutes/Universities on Tribal tradition,
hi story, transitions, |anguage etc. Thus, these distinctive engagenents of the
University are few of its envisioned priority areas.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Each academ c year, the University plans to increase enroll ment and add new
programes of study. The University ainms to extend its infrastructure, which wll
include (i) the installation of at |east one smart classroomin each Departnent,
(ii) new academ c buildings, (iii) new residence halls, and (iv) nore residential
quarters. The University is also creating new programes in a simlar spirit.
Additionally, the University plans to conplete the recruitnment process for al
currently open teaching and non-teaching positions. Beginning in the academ c
year 2019-20, the University plans to establish a new faculty of studies, the
Faculty of Agriculture and two additional Departnments, the Departnent of Law and
the Departnent of Statistics. In addition, Masters degree progranmes in Ceol ogy
and Fine Arts will be started fromthe academ c year 2019-20. A higher degree of
engagenent with alumi and parents is planned in order to secure their continuing
support for the Institutes advancenent. The outreach efforts in support of the
Unnat Bharat Abhiyan will be expanded (UBA). Likew se, the University ains to




mar ket the technologies it has devel oped. Activities will be carried out under
the col | aborative programes, which will be both national and worl dw de in scope,
in order to make the partnership relevant and goal -oriented. The University
intends to establish quality standards/paraneters for different academ ¢ and

adm ni strative operations, as well as performan Academ c Audit.




