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About the University 

 

 
Rajiv Gandhi University (formerly Arunachal University) is a premier institution for higher education in the state 

of Arunachal Pradesh and has completed twenty-five year of its existence. Late Smt. Indira Gandhi, the then Prime 

Minister of India, laid the foundation stone of the university on 4th February, 1984 at Rono Hills, where the present 

campus is located. 

 Ever since its inception, the university has been trying to achieve excellence and fulfill the objectives as envisaged in the 

University Act. The University received academic recognition under Section 2(f) from the University Grants Comission 

on 28th March, 1985 and started functioning from 1st April, 1985. It got financial recognition under section 12-B of the 

UGC on 25th March, 1994. Since then Rajiv Gandhi University, (then Arunachal University) has carved a niche for itself 

in the educational scenario of the country following its  selection as a University with potential for excellence by a high-

level expert committee of the University Grants Commission from among universities in India. 

 The University was converted into a Central University with effect from 9th April, 2007 as per notification of the 

Ministry of Human Resource Development, Government of  India. 

 The University is located atop Rono Hills on a picturesque tableland of 302 acres overlooking the river Dikrong. It is 6.5 

km from the National Highway by the Dikrong Bridge. 

 The teaching and research programmes of the University are designed with a view to play a positive role in the socio-

economic and cultural development of the State. The University offers Undergraduate, Post-graduate, M.Phil and Ph.D 

programmes. The Department of  Education also offers the B.Ed Programme. 

 There are fifteen colleges affiliated to the University. The University has been extending educational facilities to students 

from the neighbouring states, particularly Assam. The Strength of students in different departments of the University and 

in affiliated colleges has been steadily increasing. 

 The faculty members have been actively engaged in research activities with financial support from UGC and other 

funding agencies. Since inception, a number of proposals on research projects have been sanctioned by various funding 

agencies to the University. Various departments have organized numerous seminars, workshops and  conferences. Many 

faculty members have participated in national and international conferences and seminars held within the country and 

abroad. Eminent scholars and distinguished personalities have visited the University and delivered lectures on various 

disciplines. 

 The academic year 2000-2001 was a year of consolidation for the University. The switch over from the annual to the 

semester system took off smoothly and the performance of the students registered a marked improvements. Various 

syllabi designed by Boards of Post-graduate Studies (BPGS) have been implemented. VSAT facility installed by the 

ERNET India, New Delhi under the UGC-Infonet program, provides Internet access. 

 In spite of infrastructural constraints, the University has been maintaining its Academic excellence. The University has 

strictly adhered to the academic calendar, conducted the examinations and declared the results on time.The students from 

the University have found placements not only in State and Central Government Services, but also in various institutions, 

industries and organizations. Many students have emerged successful in the National Eligibility Test (NET). 

 Since inception, the University has made significant progress in teaching, research, innovations in curriculum 

development and developing infrastructure. 

 

  



About IDE 

 
The formal system of higher education in our country is facing the problems of access, limitation of seats, lack of facilities 

and infrastructure. Academicians from various disciplines opine that it is learning which is more important and not the channel of 

education. The education through distance mode is an alternative mode of imparting instruction to overcome the problems of access, 

infrastructure and socio-economic barriers. This will meet the demand for qualitative higher education of millions of people who 

cannot get admission in the regular system and wish to pursue their education. It also helps interested employed and unemployed men 

and women to continue with their higher education. Distance education is  a distinct approach to impart education to learners who 

remained away in the space and/or time from the teachers and teaching institutions on account of economic, social and other 

considerations. Our main aim is to provide higher education opportunities to those who are unable to join regular academic and 

vocational education programmes in the affiliated colleges of the University and make higher education reach to the doorsteps in rural 

and geographically remote areas of Arunachal Pradesh in particular and North-eastern part of India in general. In 2008, the Centre for 

Distance Education has been renamed as “Institute of Distance Education (IDE).” 

 Continuing the endeavor to expand the learning opportunities for distant learners, IDE has introduced Post- Graduate 

Courses in 5 subjects (Education, English, Hindi, History and Political Science) from the Academy Session 2013-14. 

 The Institute of Distance Education is housed in the Physical Sciences Faculty Building(First floor) next to the University 

Library. The University campus is 6 kms from NERIST point on National Highway 52A. The University buses ply to NERIST point 

regularly.  

Outstanding Features of Institute of Distance Education : 

(i) At per with Regular Mode. 

Eligibility requirements, curricular content, mode of examination and the award of degrees are on par with the colleges 

affiliated to the Rajiv Gandhi University and the Department(s) of the University 

(ii) Self-Instructional Study Material (SISM) 

The students are provided SISM prepared by the Institute and approved by Distance Education Council (DEC), New 

Delhi. This will be provided at the time of admission at the IDE or its Study Centres.SISM is provided only in English 

except Hindi subject. 

(iii) Contact and Counselling Programme (CCP) 

The course curriculum of every programme involves counsellig in the form of personal contact programmes of 

duration of approximately 7-15 days. The CCP shall not be compulsory for BA. However for professional courses and 

MA the attendance in CCP will be mandatory. 

(iv) Field Training and Project 

For professional course(s) there shall be provision of field training and project writing in the concerned subject. 

(v) Medium of Instructions and Examination 

The medium of instruction and examination will be English for all the subjects except for those subjects where the 

learners will need to write in the respective languages. 

(vi) Subject /Counselling Coordinators 

For developing study material, the IDE appoints subject coordinators from within and outside the University. In order 

to run the PCCP effectively Counselling Coordinators are engaged from the Departments of the University, The 

counseling-Coordinators do necessary coordination for involving resource persons in contact and counseling 

programme and assignemt evaluation.The learners can also contact them for clarifying their difficulties in then 

respective subjects. 

 

 

 

 

  



 

SYLLABUS 

 
Objectives : 

1.     To enable the students know the social context of education 

2.     To familiarize the students with relationship between education and socialization 

3.      To enable the students understand culture in the context of culture 

 4.     To make the students analyze factors for social change and mojdernisation 

 

Course Content : 

 

UNIT I. Social context of Education: 

- Meaning, Nature, scope  of educational sociology 

- Sociology  of education   

- Equality of education 

 

UNIT II. Education and Socialization: 

       - Agents of Socialization : Family, school, community, peer group 

       -    Education as a social sub-system 

       -    Education and the community with special reference to Indian society 

       -    Social groups and their implication, group dynamics 

       - Education of the socially and economically disadvantaged section 

 

UNIT III. Education and culture: 

        -   Meaning of culture 

        -  Dimensions of culture and its importance. 

-   Cultural change, lag, diffusion and integration. 

-   Cultural conditions for learning and aculturation. 

- Social stratification and social mobility and Education 

 

UNIT IV. Education and modernization: 

      -  Concept, factors and conditions  and constraints of social change 

      -  Education as instrument of social change 

      -    Meaning of modernization 

      -    Role of education in modernization. 

 

Practicum 

1. Social survey 

2. Sociological determinants of education 

3. Group dynamics and sociometry 

4. Seminar on National and Emotional Integration 

  



INTRODUCTION 

 
Sociology, according or Duncan, is the scientific study of dynamic processes 

of interactions of person and the patterns these form in relation to biological, 

psychological and cultural influences. Thus, sociology studies social phenomena, 

social organizations and cultural patterns. It seeks to discover the laws that govern 

social relations and the forces that develop the personality of the individual. 

 

As you know, the book is divided into two parts. the part concerning 

sociological perspectives deals with various aspects of educational sociology–the 

social context of education, agents of socialization, the impact of social groups on 

education systems, the close relationship between education and culture, social 

stratification and the function of education as an instrument of social change. 

Social interaction is the foundation of society. The book discusses the development 

of groups and the characteristics of group dynamics. Numerous thinkers have put 

forward various theories of socialization; some of the important theories are 

discussed in this book. 

 

This book–Sociological Perspectives of Education– has been designed 

keeping in mind the self-instruction mode (SIM)format and follows a simple 

pattern, wherein each unit of the book begins with the Introduction followed by 

the Unit Objectives for the topic. The content is then presented in a simple and 

easy-to-understand manner, and is interspersed with Check Your Progress 

questions to reinforce the student‘s understanding of the topic. A list of Questions 

and Exercises is also provided at the end of each unit. The Summary, Key Terms 

and Activity further act as useful tools for students and are meant for effective 

recapitulation of the text. 

 

This book is divided into two parts. A and B. Each part contains 4 units: 

Part A : Sociological  Foundations 

 

 

 

 

 

 

 

 

 

 

 

 

 



Unit – 1  Social Context of Education 

  



  



 



  



  



  



  



  



  



  



  



  



  



 
 

  



  



Unit- 2    Education and socialization  



  



  



  



  



  



  



  



  



 

  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  



  





 

 



UNIT 3 EDUCATION AND CULTURE 
 
 

 

Structure 

 Introduction 

 Unit‘s Objectives 

 Meaning of Culture 

 Dimensions of Culture and its Importance 

 Cultural Change, Lag, Diffusion and Integration 

 Cultural Conditions for Learning and Acculturation 

 Social Stratification and Social Mobility and Education 

 Summary 

 Key Terms 

 Answers to ―Check Your Progress.‖ 

 Questions and Exercises 

 References and Further Reading 
 



INTRODUCTION 
 
 

 

Like other mammals, human beings are also another product of vertebrate 

evolution. But, the superior mental equipment of human beings made them vastly 

different from other mammals. The present social world of human species consist 

of thousands of societies resulted partly due to superior mental equipment of 

human beings and even more to the ideas, habits and techniques which have came 

down to them from their ancestors. Struggle for existence and the process of 

adaptation to the environment led human species to experiment new and ever 

newer experiences. If the acquired new behaviour through experiment is 

favourable to their survival, it will established among them; it would spread to 

more and more individuals in each generation until it became part of the social 

heritage of the entire human species. The established acquired favourable 

behaviour then transmits from parents to next generation. This is how the concepts 

of society and culture emerged. Conversely if the acquired new behaviour is 

unfavourable, those who learnt it will either relinquish it or be eliminated. But it is 

also important to know that, a learned behaviour which would be desirable in one 

social setting might very well be undesirable in another. Accordingly, we find 

variation among human societies and cultures. 

 

 UNIT‟S OBJECTIVES 
 

After going through this unit, you will be able to: 

• Discuss the meaning of culture 

• Identify the dimensions of culture and its importance 

• Explain cultural change, lag, diffusion and integration 

• State the cultural conditions for learning and acculturation 



• Describe social stratification and social mobility and education 
 

 

 MEANING OF CULTURE 
 

Humans are social animals. Since the dawn of Homo Sapians, people have grouped 

together into communities in order to survive. Living together, people developed 

forms of cooperation which created the common patterned habits, behaviours, and 

ways of life known as culture. Culture is a unique possession of man which 

separates him from the lower animals. It is one of the distinguishing traits of 

human society. Only man is born and brought up in a cultural environment and 

other animals live in a natural environment. Any attempt towards the study of 

human society, thus, leads us to the study of its culture. Importantly, the study of 

society or its any attributes is incomplete without proper understanding of the 

culture of that society. Culture and society is inseparable as they go hand in hand. 

This makes culture one of the most important concepts in social science. 

The word culture is used commonly in psychology, political science and 

economics. It is the central concept in anthropology and fundamental one in 

sociology. However, one of the problems in dealing with the word culture is that 

there are so many different meanings and definitions attached to the term. 

Therefore, to understand the meaning of culture, there is a need to go through its 

different meaning as given by different people. 

According to a view, the English word ―Culture‖ is derived from a French 

word ―Cult or Cultus‖, which in turn derived from the Latin word ―Colere‖, which 

means  ―to  till‖  or    ―to  cultivate‖  or  ―to  refine‖.  Thus,  according  to  this  view, 

etymologically culture means cultivating and refining a thing to such an extent that 

its end product evokes our admiration and respect. Based on this view, people 

often use culture as synonymous with personal refinement. Accordingly, they 

apply the term ‗Cultured‘ to a person who knows how to conduct himself in 



various situations he faces, in other words, a person who possesses social etiquette. 

The man of culture means a man of good manners and good tastes. On the other 

hand ‗uncultured‘ is applied to a person lacking or devoid of social etiquette. 

Another view opined that culture refers to a celebration or an evening of 

entertainment, as when one speaks of a ‗cultural show or cultural evening.‘ In this 

sense, culture is identified with aesthetics or the performing arts such as dance, 

music or drama. 

yet in another way, historians use the word ‗culture‘ to refer to the so-called 

‗higher‘ achievements in art, music, literature, philosophy, religion and science of 

a group life or of a period of history. As when historians speak of a cultural history 

of India, they would give detail account of historical achievements in these fields. 

Further, another view emphasized that the meaning of culture in sociological 

sense is completely different from meaning as discussed which are non- 

sociological. Sociologists use culture to mean „all‟ the achievements of group life. 

But, again culture shouldn‘t be used interchangeably to nationality. Culture means 

the sum of human beings‘ way of life; their behaviour, beliefs, feeling, thought, 

customs, traditions, attitudes, values, norms, ideas, symbols govern human 

behaviour pattern, tools, buildings, equipments, machines and other material 

objects, which man has made out of his physical environment for his comfort and 

use. It connotes everything that is acquired by them through their own experiences 

as social beings and passed down to them by their ancestors as well. 

Definitions 

To throw further light to the meaning of the term culture, it is necessary to go 

through various definitions as provided by some sociologists, anthropologists and 

eminent personalities. 

• Cooley, Agell and Car: The entire accumulation of artificial objects, 

conditions, tools, techniques, ideas, symbols and behaviour patterns peculiar 



to a group of people, possessing a certain consistency of its won, and 

capable of transmission from one generation to another. 

• E.A. Hoebel: Culture is the sum total of integrated learned behaviour 

patterns which are characteristics of the members of a society and which are 

therefore not the results of biological inheritance. 

• Edward B. Tylor: Culture is the complex whole which includes knowledge, 

the collection of ideas and habits which they learn, share and transmit from 

generation to generation. 

• Ralph Linton: Culture means the total social heredity of mankind. Culture 

as a whole is composed of a vast number of cultures each of which is 

characteristics of a certain group of individuals. 

• Malinowski: Culture is the handiwork of man and the medium through 

which he achieves his ends. 

• Lundberg: Culture refers to the social mechanisms of behaviour and to the 

physical and symbolic products of these behaviours. 

• Koenig: Culture is the sum total of man‘s efforts to adjust himself to his 

environment and to improve his modes of living. 

• Bierstedt: Culture is the complex whole that consists of everything we think 

and do and have as a member of society. 

• Lapiere: Culture is the embodiment in customs and tradition of the learning 

of a social group over the generation. 

• Sapir: Culture includes those general attitudes, views of life and specific 

manifestations of civilization that gives a particular people its distinctive 

place in the world. 



• Arnold Green: Culture is the socially transmitted system of idealized way 

in knowledge, practice, and belief, along with the artefacts and knowledge 

and practice produced and maintained as they change in time. 

• Bidney: Culture is the product of artefact (products of cultivation), socifacts 

(social organisation) and mentifacts (language, religion and art). 

• H.T. Majumdar: Culture is the sum total of human achievements, material, 

as well as non-material, capable of transmission sociology, i.e., by tradition 

and communication, vertically as well as horizontally. 

• Grahm Wallas: Culture is an accumulation of thoughts, values and objects. 

It is the social heritage acquired by us from the biological heritage which is 

passed on to us automatically through the generations. 

• Red Field: Culture is the organized body of conventional understanding, 

manifest in art and artefacts, which persisting through tradition, 

characterizes the human group. 

• MacIver and Page: Culture is the expression of our nature, in our modes of 

living and our thinking, intercourse, in our literature, in religion, in 

recreation and enjoyment. 

• Joseph Piper: Culture is a symbolic, continuous, cumulative and 

progressive process. 

Characteristics of Culture 

Though culture differs from society to society, there are certain characteristics 

which are common to all culture, some of which can be seen in the following 

ways: 

• Culture is learnt: When a child is born, he is tabula rasa. Gradually when 

he start growing, he learns different knowledge, ideas, values, norms, 

language, habits, etc. from his parents, siblings, fellow beings and society in 



various social situations. For instance, burning crackers in diwali or saying 

‗namasker‘ to elderly people or worshiping in temple, etc. are all ways of 

behaviour learnt by man socially. 

• Culture is transferred: Customs, traditions, beliefs system, observance of 

taboos etc. are learned by an individual from his parents, which are again 

taught to his parents by their parents. Thus, culture is transferred from one 

generation to next generation. 

• Culture   is   shared:   Horton   and   Hunt   define   culture   as,   ―Culture   is 

everything which is socially shared and learned by the members of a 

society.‖ Man in his struggle for existence and efforts to adjust with the 

environment learns new behaviour and if a new behaviour is found 

favourable to his existence, it is likely to become the part social heritage and 

passed on to next generation. Thus, culture in sociological sense, is 

something shared. For example morals, values, etc. are not something that an 

individual alone follows or adopt rather shared by people of a group or 

society equally. 

• Culture is continuous and cumulative: Society and culture is inseparable. 

They go simultaneously. Evolution process in human beings brought 

forward culture and it will continue till the society continues. The products 

of human interactions such as weaving, cultivation of paddy field, 

celebration of festivals and so on is practiced by human beings since early 

period and will continue till the society exists. It is another thing that pristine 

form of culture may or may not remain as it is. Because according to 

changing needs, people keep on modifying their culture. For example, 

widow remarriage which was once considered a taboo in Indian society is no 

more a taboo. Culture is cumulative in the sense; culture keeps on 

improvising and progressing. For instance, earlier people lived in mud and 



bamboo houses but now mud and bamboo houses have been replaced by 

RCC buildings. Further, this improvised culture is not restricted to only 

urban areas or a particular area rather it has spread to rural areas and all 

corners of the world as well. 

• Culture is dynamic or modifiable and adaptive: With passage of time, 

needs and demands of people change, accordingly a particular culture 

transmitted to next generation also get change. It means the recipient 

generation adopts culture according to their need. This process of 

modification never stops and continues from one generation to another. 

However, not all aspects of culture change, there are some rigid part of 

culture, which are kept preserved at every stage of transmission. 

• Culture   is   human   creation:   Malinowski   stated   that,   ―Culture   is   the 

handiwork of man and the medium through which he achieves his ends.‖ 

Ideas, norms, values and various non-material objects such as automobiles, 

houses, road, etc. all are the human products. These are developed by human 

beings to fulfil their needs and make lives comfortable. 

• Culture is observable: Culture can be observed in its physical form 

specifically material culture such as car, houses, dams, and so on. Even non- 

material or metaphysical cultures can be seen when people translate it into 

action. 

• Culture is acquired automatically: Family is the smallest unit of human 

society. A child after birth first comes in contact with family members, then 

neighbours and society. His interactions with them lead him to acquire 

culture unconsciously or automatically whether he is determined or 

undetermined. 



• Culture is important: Irrespective of difference in the culture of various 

societies across the world. Culture occupies an important place in human 

society because of the following reasons: 

a. People born in a particular geographical climate has to create their own 

culture to adjust to that climate, otherwise, it will threaten their existence. 

b. Society is divided into different classes, castes, ethnicity or religions. 

Man has to adjust himself to that social subsystem. So, he learns the 

particular culture of that social subsystem to get adjusted there. 

c. Man always tries to enhance his comforts by new inventions and 

discoveries. Everyone in the society should know about them in order to 

benefit from them. 

d. The two important aspects of culture such as norms and values not only 

mould the personality of people, it also regulates their behaviours, thus, 

helps in maintaining peace and tranquillity in the society. So, to shape the 

personality and regulate the behaviour of people culture is important. 

• Culture is social heredity: the main line in the transmission of learned 

behaviour or culture between individuals is that form parents to offspring. 

The new habit arises in someone individual parent is transmitted to the 

offspring and if found favourable, that new favourable habit would spread to 

more and more individuals and it will passé on from one generation to next 

generation. Thus, culture is social heredity. 

Types of Culture: 

Culture consists of distinct entities. Different people divided culture into different 

types, which are as follows: 

• Individual and communal culture: Interests, attitudes, liking, modes of 

thinking or behaviour, etc., differ from person to person. As a result, they do 

not adopt the social or national culture. They rather adopt it after some 



modification. This is called individual or personal culture. Communal 

culture, on the other hand, is the result of religious beliefs and represents the 

whole community. 

• National and local culture: Each nation has some distinct national traits 

and attributes of character including values, ideals, mode of thinking and 

living, etc. Such national traits are known as national culture. Local culture 

is restricted to a particular locality, area or geographical boundary. It is 

influenced by geographical climate, local beliefs and traditions and the 

standard of living of the people of that area. 

• Universal and particular culture: The universal or global form of culture 

includes those ideals, beliefs, values, languages, customs, traditions, etc. or 

patterns or traits of cultural experiences that are globally common to all 

societies, such as family structure, the concept of personal names, truth, 

honesty, cooperation, sympathy, love for children, etc. Particular form of 

culture on the other hand is that culture which is adopted by a particular 

section of the society. 

• High and popular culture: High culture includes all those entities and traits 

such as knowledge, skills, tastes, social etiquette, posture, material 

possessions, etc. that a person acquires from her or his family background. 

According to Pierre Bourdieu (1984) this form of culture is not only a 

symbol of distinction, but a means of maintaining status and power 

distinctions. In simple words, all material and non-material possessions of 

elite society received from their family background and which serves as a 

means to maintain distinction of power and status in the society. On the 

other hand, popular culture refers to the pattern of cultural experiences, 

attitudes, material possessions, etc. that exist in mainstream society and 

accessible to most people unlike high culture. Some examples are – radio, 



television, movies, etc. Although, high culture may be viewed as superior to 

popular culture, the labels of high culture and popular culture vary over time 

and place. 

 
 

 DIMENSIONS OF CULTURE AND ITS IMPORTANCE 
 

 

Is generally observed that, each type of culture be it individual or communal, 

global or particular, national or local and high or popular culture, consists of 

heterogeneous entities and experiences such as ideas, belief, traditions and material 

possessions. This heterogeneity within a given culture is called dimensions of 

culture. Based on the idea, culture had two dimensions, which are as follows: 

• Material culture: Material culture includes all sorts of man-made objects 

and things that have been evolved over ages. Examples - clothes, utensils, 

homes, roads, ornaments, T.V., radio, machines, gadgets and various means 

of transport and communication. 

• Importance of material culture: 

a. To fulfil survival needs (love, care, equality, protection, hunger, etc.) 

of human beings (food, clothes, shelter, etc.). 

b. To make life comfortable (automobiles, computers, road, mobile 

phone, air condition, calculator, etc.). 

c. To communicate others (mobile phone, internet, road, etc.). 

• Non-material culture: Non-material culture includes all those metaphysical 

entities such as ideals, attitudes, beliefs, values etc. which are abstract in 

nature but manifest through behaviour. 

• Importance of non-material culture: 



a. To modify human behaviours or to turn biological nature of human into 

social beings (good manners, cooperation, we feeling, love, etc.) 

b. To regulates the behaviour of an individual or group to maintain peace 

and tranquillity in the society (traffic laws, conduct in classroom, 

observing taboos during celebration, respect to elders, etc.) 

c. To provide a means of interaction between individuals (language). 

d. To engage, entertain and make people happy and to help people to 

remain fit (music, arts, games and sports, etc.). 

 

 

 

 CULTURAL CHANGE, LAG, DIFFUSION AND INTEGRATION 
 
 

Cultural change 

According  to  Joseph  H.  Fichter  (1964),  ―change  is  a  variation  from  a  previous 

stage or mode of existence.‖ This definition signifies that change as alteration in 

existing form of anything. In simple words change refers to alterations in the 

underlying structure of an object or situation over period of time. Change involves 

modification of the objects or situations from its previous position. 

John  F.  Kennedy  correctly  remarked  that,  ―change  is  the  law  of  life.‖ 

Everything changes over time except change itself. Change is inevitable. Whether 

you want or not, it is sure to happen. No society can remain indefinitely static 

because change is a continuous process. Any change in environmental 

circumstances bring change in need of people, accordingly, to fulfil the changing 

needs of people, cultural change occurs. 

As discussed earlier culture means the sum of human beings‘ way of life; 

their behaviour, beliefs, feeling, thought, customs, traditions, attitudes, values, 

norms, ideas, symbols govern human behaviour pattern, tools, buildings, 



equipments, machines and other material objects, which man has made out of his 

physical environment for his comfort and use. Any change in the realm of culture 

can be called cultural change. According to Kingsley Davis, the cultural change 

―embraces  all  changes  occurring  in  any  branch  of  culture  including  art,  science, 

technology, philosophy, etc., as well as changes in the forms and rules of social 

organisation.‖  In the words of David Dressler and Donald Carns, ―Cultural change 

is the modifications or discontinuance of existing ‗tried‘ and ‗tested‘ procedures 

transmitted to us from the culture of the past, as well as the introduction of new 

procedures.‖ However, it is important to know that cultural change is always 

uneven and partial because the rate and direction of cultural change varies over 

time and place. 

Many a time it is seen that cultural change and social change is used by 

people interchangeably to refer same thing. Even for some of the writers like Gillin 

and Gillin (1954) and Dawson and Gettys (1948) there is no difference between the 

terms  –  social  and  cultural  change.  Dawson  and  Gettys  remarked  that,  ―cultural 

change is social change, since all culture is social change in its origin, meaning and 

usage.‖ Similarly, Gillin and Gillin stated that, ―social changes are variations from 

the accepted modes of life, whether due to alterations in geographic conditions, in 

cultural equipment, composition of population, or ideologies.‖ Contrary to their 

ideas, for some of the eminent sociologists like MacIver, Page and Davis, cultural 

change and social change convey different meaning. Pointing out the difference 

MacIver and Page (1959) writes: ―Social change is a distinct thing from cultural or 

civilisational change...... cultural change includes change in ideology, 

administrative system, technology, etc.‖ For Davis (1949), ―social change is only a 

part of a broader category of change called ‗cultural change‘.........cultural change 

refers to all changes occurring in any branch of culture including art, science, 

technology, philosophy etc., as well as changes in the forms and rules of social 



organisations.‖ In short, it can be said that cultural change refers to change in 

material and non-material culture, whereas social change specifically refers to 

change or alterations in social relationships among people in groups. Cultural 

change is a broad concept which includes social change in it. Social change simply 

means changes in some parts of culture like social structure (status and role of 

persons), social institutions and overall social relationships that help in making up 

society. For instance, modification in the ways in which people make a living, rear 

a family, parents-child relationship, caste and class structure, etc. This shows that 

though cultural change and social change convey different meaning, both are 

inextricably linked. Hence, it is very difficult to draw a clear line of demarcation 

between two. In many places both concepts overlap. Example – the trend toward 

sex equality involves a changing set of cultural norms concerning male-female 

roles, and some changing relationships as well. 

Examination of the history of past societies reveals that the culture of all 

societies have undergone tremendous change over time. Some of the shared 

behaviour and ideas that were common at one time are modified or replaced on 

another time. 

Cultural change doesn‘t take place arbitrarily rather there are certain factors 

that influence it. Three of the main factors that lead cultural change can be seen as 

follows: 

• Contact between societies: When two societies come in contact with each 

other it influences cultural change through the process of ―cultural diffusion‖ 

and ―acculturation.‖ 

• Technological advancement: Technological advancement always leads 

discoveries and inventions. Resultantly discoveries and inventions bring 

cultural change. 



• Geographical and Ecological factor: natural or physical factors like 

climatic condition, location of area (hill, plain, coastal region, etc.) 

determine the culture of people living in a particular geographical area 

having certain ecological condition. As geographical and ecological factor 

changes over time, this automatically leads to cultural change. 

David Dressler and Donald Carns have made certain observations with regard 

to the causes of cultural change in the following ways: 

1. Sometimes members of a society are often confronted by customs that differ 

from those which they have learnt to accept. In such a situation they adopt 

some of the new customs, reject others, and follow modified versions of still 

others. This might be called cultural eclecticism. 

2. New customs and practices are likely to be more readily adopted under two 

condition – a. If they represent what is viewed as socially desirable and 

useful, and b. If they do not clash with pre-existed and still valued customs 

and practices. 

3. It is widely observed that even if the people accept the new customs and 

practices, they do not completely abandon their traditional culture. 

4. Changes in culture are always superimposed on existing culture especially 

during culture-contact. 

5. Changes in culture are always relative. We do not have a ―changed‖ culture 

but only a ―changing culture‖, strictly speaking. Cultural changes normally 

emerge gradually but continuously. Hence we find a co-existence of old and 

new customs in the same society. 

6. All the cultural changes are not equally important. Some changes are 

introduced to culture because they are considered necessary for human 

survival. Some other changes are accepted in order to satisfy socially 

acquired needs not essential for survival. 



7. Still it could be observed that some cultural changes originally meet neither 

a ―survival need‖ nor an ―acquired need‖ of people. Example: New ways of 

disposing the dead. 

8. It is a fact of common observation that crisis tends to produce or accelerate 

cultural change. If the changes are accepted once due to the crisis, they tend 

to persist. Example: Women were accepted in defence industry during the 

World War II, and even now they continue to be there. 

9. Cultural change is cumulative in its total effect. Much is added and little is 

lost. Its growth is like the growth of a tree that ever expands but only loses 

its leaves, sometimes its limbs from time to time, as long as it survives. 

10. Cultural change leads to chain reaction. ―Whenever a change is incorporated 

into the culture and becomes defined as a ‗social necessity‘, new needs 

emerge, generating the desire for still further changes to complement or 

supplement the original change. 

Cultural lag 

Culture is dynamic, in course of time culture change and progress. The 

development of culture is a continuous process and it is assumed that both the 

material and non-material aspect of culture ought to be harmonized when it evolve. 

But, it is generally seen that rate and direction of change in various aspects of 

culture is not uniform. Material culture tends to evolve and alter at faster rate than 

non-material culture. Material culture refers to all those physical or tangible 

aspects of culture like technologies, buildings, roads, automobiles, etc. created by 

human beings for their survival and to bring ease in their life. Non- material culture 

includes abstract things such as morals, values, norms, traditions, ideas, etc. which 

are intangible. The opposing nature of these two elements of culture causes 

maladjustment in the society, which sociologists call cultural lag. It commonly 



considered that all social disturbances and upheavals are more-or-less caused by 

cultural lag. 

The concept of ‗cultural lag‘ was first coined by Williams F. Ogburn in his 

work  ―Social  Change‖  in  the  year  1922.  According  to  him,  cultural  lag  is  a 

common societal phenomenon due to inclination of material culture to grow and 

change rapidly while non-material culture tends to resist rapid change and remain 

fixed for a far longer period of time. He further stressed that when change occurs 

in material culture i.e., in our technology and invention, these in turn stimulate 

change in the non-material culture, i.e., in our ideas, values, norms, customs, 

beliefs, laws and social arrangements. In this process changes in our non-material 

culture always lag behind the changes in material culture and result various social 

problems. The period of maladjustment that occurs when the non-material culture 

is struggling to adapt to new material conditions is called cultural lag. In simple 

way, chaos social situation or phenomenon that surfaces when material culture 

grows and changes at faster rate than non-material culture, it is called cultural lag. 

For example: a person uses chinaware but to wash chinaware, still he uses sand or 

ashes of the hearth. James W. Woodward says ―when material conditions change, 

changes are felt in the non-material culture as well. But these changes in the non- 

material culture do not match exactly with the change in the material culture. This 

delay is the cultural lag.‖ 

Ogburn has listed out six general reasons as causes of cultural lag: 

1. Scarcity of invention in the adaptive culture – for example, in the field of 

government there is a ―marked lack of inventiveness.‖ Pensions, workmen‘s 

compensation, and the like are examples of what Ogburn calls inventions in 

the adaptive culture. 

2. Mechanical obstacles to adaptive changes – The time it takes to 

propagandize new ideas and get them adopted by the government. Other 



mechanical obstacles are habit, love of the past, and various utilities of the 

old culture. 

3. The heterogeneity of society – The need for change in the adaptive culture 

may be felt by only one class, whereas the change must be made by society 

as a whole. Vested interests and the resulting class conflicts are important in 

this consideration. 

4. The closeness of contact with material culture – The relationship between 

the adaptive culture and the material culture is not very close, but several 

steps removed. For example, government is farther removed from the 

material culture than is the organization of industry. 

5. The connection of the adaptive culture with other parts of culture – If 

adaptive culture x is related to another part of adaptive culture y as well as to 

material culture z, then if z changes and y does not change, then x will be 

more slow to change than would be true if it were not correlated with y. 

6. Group valuation – ―Customs become mores because of the strong approval 

of them as a policy by the group... There is group pressure to enforce 

conformity. These emotional values of group approval appear to be forces 

resisting change.‖ 

Cultural diffusion 

Invention albeit is the obvious starting point of cultural change and progress as by 

invention a new element can be added to a man‘s culture. But this is also true that 

if a culture would be left to climb upward with its own invention only, progress of 

that culture would be very slow. The rapid progress of human culture as a whole is 

possible when all societies will exchange or borrow cultural elements from each 

other and incorporate them into their own. George Murdock stated that about 90% 

of the contents of every culture have been acquired from other sometime. The 

process by which cultural elements are borrowed from another society is known as 



cultural diffusion. In another way, it refers to the transfers of cultural elements 

from one society to another. Diffusion is one of the main sources of cultural 

change and progress. Cultural diffusion contributes doubly to the advance of 

mankind. It stimulates the growth of culture as a whole and at the same time 

enriches the content of individual cultures; bring the society which bore them 

forward and upward. Culture progresses in two ways: through (i) invention of new 

traits within the culture and, (ii) diffusion of new traits from outside the culture. 

The  term ‗diffusion‘ which  implies  ―the borrowing  cultural  elements  from 

another society‖ is in contrast with the terms invention and discovery. Invention 

according  to  Ian  Robertson  refers  to  ―the  combination  or  new  use  of  existing 

knowledge to produce something that did not exist before.‖ 

Ralph  Linton  remarked  that,  ―by  diffusion  an  invention  which  has  been 

made and socially accepted at one point can be transmitted to an ever-widening 

group of cultures until, in the course of centuries, it may spread to practically the 

whole of mankind.‖ 

Cultural diffusion displays the following main characteristics: 

• It is a two way process. Diffusion requires not only donor but also a 

receiver. 

• Elements of culture will be diffused or taken up first by societies which are 

close to their points of origin and later by society which are more remote or 

which have less direct contact. 

• Elements of culture may be diffused alone but they are more likely to travel 

in groups of elements. Example: Spread of tobacco spreads with new 

method of its use. 

• Diffusion process involves three important processes i.e., presentation of the 

new culture element(s) to the society, acceptance by the society, and the 

integration of the accepted element (s) into the pre-existing culture. 



• Any new culture element once diffused from its origin society to other 

societies, will continue in use about the margins of the diffusion area or 

areas remotes to its point of origin even after the diffused new culture 

element has undergone changes and improvement in course of time and is 

diffusing to the other society again in an improvised forms. This feature of 

cultural diffusion is called marginal survivals. 

• It is a selective process. Diffusion of culture in its entirety is rare because 

contacts between cultures can be established through the medium of 

individuals and no individual participates completely in the culture of his 

own society. Therefore, diffusion of only those culture elements is possible 

with which the contact individuals are familiar. For instance: if the contact 

individual is male, he usually can transmit very little from the female half of 

his own culture. 

• Diffusion of material-culture is more rapid than non-material culture. This 

may be illustrated with the example of Chinese cuisine. It is seen that 

Chinese cuisines are very famous, liked and accepted by many countries 

including India but its family planning policy of one child which has now 

changed to two children has received little acceptance. 

• It depends on the freewill of the accepting group. If accepting group wants 

to accept the new elements diffusion is possible otherwise not. Freewill of 

the accepting group again depends primarily on the two qualities of new 

traits, i.e., utility and compatibility. In other words, on the basis of what they 

appear to be good for and how easily they can be fitted into the existing 

culture configuration. 

• Prestige of the individuals under whose countenance the new thing is 

presented to the society is an important consideration in cultural diffusion. If 



the diffusionists or innovators happen to be persons whom the society 

admires and is accustomed to imitate, the way for the general acceptance of 

the new culture element is smoothed from the start. Conversely if they 

happen to be personally unpopular or of low social status acceptance of the 

new elements may face reluctance. For example: new cloths modelled by 

Kim Kardashian or Priyanka Chopra will get larger and quick general 

acceptance than if modelled by any common woman. 

• It is also influenced by factor called ―faddism.‖ To elaborate, many a times it 

is observed that certain new elements of culture are eagerly accepted by 

groups without any discernible reasons of utility, compatibility or prestige 

but only because it catch their fancy. 

• The content of the culture of any group or society is very difficult to get 

affected by the process of diffusion and even if diffusion of core elements of 

the culture happens, it is much more gradual than those which take place in 

the culture‘s more superficial elements. 

There are two methods of Cultural diffusion i.e., direct and indirect method. 

When diffusion occurs as a result of direct contact between two cultures i.e. 

through intermarriage, force, trade and so on is called diffusion through direct 

method. On the other hand, when it occurs as a result of indirect contact i.e., 

through television, radio, internet, movies and other mass-media it is called 

diffusion through indirect method. 

Cultural integration 

Previous discussions have already revealed that when one culture is transferred to 

another culture, the receiving society receives only those elements which are made 

available to them. Due to communication difficulties, cultural elements are never 

spread from one culture to another in their totality. Thus, borrowed elements 

incorporate into pre-existing culture of receiving society and come out in a new 



modified form or new associational context or new interpretations to serve the 

needs of receiving society. This mutual adjustment between cultural elements is 

called cultural integration. One of the most commonly held view regarding the 

term  cultural  integration  as  given  by  someone  read  as,  ―cultural  integration  is  a 

form of cultural exchange in which one group assumes the beliefs, practice and 

rituals of another group without sacrificing the characteristics of its own culture.‖ 

Another  common  view  given  is  ―Integrating  cultures  usually  refers  to  several 

culture coming together to form a new, multicultural society and each culture 

keeps its character, features and values.‖ These views signify that cultural 

integration means when different cultures come together and make the whole 

society keeping the cultural identity of each group‘s culture intake. Meaning of 

cultural integration would be clearer, if one of the classical examples mention by 

Ralph Linton in his book ‗The study of man‘ finds mention here. Linton 

considering the Pueblo and Navajo tribe‘s rituals of South Western United States 

said  that,  ―Much  of  the  paraphernalia  of  Pueblo  religion  is  striking,  and  their 

masked dances impress even European observers. The Navajos have copied many 

of these Pueblo religions, since these were things which they could readily observe 

and imitate. At the same time the meaning of these performances, even if partially 

revealed to them, was not accepted. While the Pueblo rituals are concerned 

primarily with various aspects of fertility, rain and food-gathering, among Navajo 

these objectively borrowed rituals were turned mainly to the healing of disease, a 

matter in which the Navajo were deeply interested.‖ This example shows that, the 

Navajo tribe not only accepted cultural elements of Pueblo with discrimination but 

completely reinterpreted them in such a way that their own values have remained 

intake or in associational context. The main aim of cultural integration is to 

maintain a harmonious and active relationship between societies. 

 

 



 

 CULTURAL CONDITIONS FOR LEARNING AND ACULLTURATION 
 

Human and animals both possesses learning ability but learning is a fundamental 

process in human behaviour. The present structure of society is largely the results 

of learned behaviour of human species. 

The dictionary meaning of learning refers to the acquisition of knowledge or 

skills through study, experience or being taught. Individual learns from various 

sources namely formal (schools, colleges and universities), informal (family, 

neighbour, rituals, festivals, and so on) and non-formal sources (alternative of 

formal sources like NIOS, IGNOU, SWAYAM, etc.). These sources create 

different conditions under which human learns. Human beings are social animals. 

Their survival needs result them to live in groups since primitive period. While 

living in group or society, every individual constantly interacts with various 

aspects of his culture or environment. This interaction gives him experiences 

which in turn bring change in his behaviour; acquisition of knowledge, skills, 

habits, attitudes, interest and other personality characteristics in order to adjust in 

his society effectively for his survival and harmonious living. This, change of 

behaviour in the individual through experiences is called learning. 

Culture consists of different elements such as beliefs, values, knowledge, 

norms and various material aspects like buildings, automobiles, etc. which always 

influence the learning process of an individual. It is said that, as much as 70% of 

learning might occur outside of formal educational settings, yet informal learning 

is rarely get noticed or appreciated or consider seriously. This is perhaps one of the 

main reasons why still people behave monstrously; rape women, kills each other, 

quarrel and so on in spite of having high formal degree. Therefore, it is very 

important that, we should know how various cultural conditions for learning. 



According to an American educational psychologist, Robert M. Gagne 

(1956) there is five major categories of learning such as 

• Verbal information: It is concerned with the declarative knowledge; facts, 

information, names, place, etc. 

• Intellectual skills: Procedural knowledge or how to do things. Example: 

ability to differentiate objects based on physical characteristics, identify 

objects, understand the meaning of event, object, to understand relation 

between different objects and solve problems. 

• Cognitive strategies: It is concerned with skills for learning; verbal repeat, 

underline, copy material, elaborate, organising etc. and thinking; setting 

learning goals, tracking learning progress, and modifying strategies to 

achieve the goal, to manage time effectively, etc.) 

•  Motor skills: It involves skills of manipulating things using muscular 

movement. Examples: dancing, fishing, ploughing, harvesting, driving, etc. 

It is also known as psychomotor skills. 

•  Attitude: It refers to the internal state that affects personal choices and 

actions over an object, person, event, and so on. Attitude is also a learned 

behaviour. 

Above discussion made it clear that the main intention of all types of 

learning is to make an individual understand his physical and social world, 

develops attitude to make wise choices or appropriate decisions, plan according to 

the needs and learn skills to solve problems to live fulfilling and harmonious life. 

However, according to Gagne different internal and external conditions are 

necessary for each type of learning. It means certain conditions make learning 

occur. Now to explain cultural conditions (external conditions) for learning 

consideration of elements of cultures is worth mentioning here. Every culture 



consists of certain elements, basic are: beliefs, language, values, norms, sign, and 

cognitive elements. These elements create certain situations which in turn make 

learning happens. To elaborate: 

• Beliefs: Practice of belief system is common across the cultures. Exhortation 

of beliefs is done both at individual and societal level. When a Hindu person 

cancels his journey when he saw a cat crossed the road as he was about to go 

to catch the vehicle is an example of exhortation of belief at individual level. 

On the other hand, celebration of harvesting festivals (example: Mopin, 

Solung, Pham Kho, etc.) to please the god for bumper harvest which is a 

common practice among various tribal groups is example of how belief 

system is exhorted at societal level. Though practice of beliefs has many 

negative impacts on individual and society but at the same time it entails 

many positive things also. Celebration of festivals provide opportunity for 

group participation irrespective of social-economic differences among the 

group and enable them to witness various activities such as performance of 

rituals, cultural show, how local cuisines are cooked etc. These experiences 

in turn impact declarative knowledge, intellectual and motor skills and 

attitudes of the individuals. 

• Language: it is a source of communication. It is through language we 

transmit our idea, feeling and any kind of practical knowledge from one 

person to another; how to perform ritual, how to build shelter, rear child, 

weave traditional clothes, knowledge of different kinds of species, etc. 

Language is the main vehicle of culture. People learn culture through the 

medium of language. 

• Values: Values are developed while living in society. Thus, values are 

anything which is socially desirable. Examples of values according to Indian 

constitution are justice, equality, liberty and fraternity. In another words, 



values may be defined as measure of goodness and desirability. As society 

differs from each other and change over time, values also vary over time and 

place. Values are another important cultural element of any human society. 

To maintain peace and tranquillity values play main role. All the institutions 

in a particular society like schools, banks, family, economy, government, 

family, politics, etc. are in fact shaped by prevailing value system of that 

society. As equality is a value in Indian society, in various educational 

institutions, in recruitment process and even in politics, reservation for 

weaker and disadvantage sections is a mandatory obligation. Practice of this 

reservation policy, thus, makes people to learn and respect equality in 

society and practice to live together respecting differences. 

• Norms: Norms are rules and guidelines which restrict and specify the 

behaviour of an individual or group. Every society has its own norms to 

control, direct and guide the behaviour of its members. Norms tells us which 

to do and which not to do. Just like values norms also differ from society to 

society and change over time. It can be categorised into: 

a. Folkway: These are recognized normal and habitual accepted ways of 

behaviour. Example: washing hands after eating meal, the number of 

meal a day, the manner of taking meal, etc. These are the regular 

behaviours that we exhibit in our daily life. 

b. Mores: These are serious norms or must behaviour that a person should 

display. Every society follows some general (common to all like prohibit 

rape, murder and fraudulence) and specific mores (disapproval of same 

sex marriage). Mores have serious binding obligation, violation of which 

may calls punishment often as it threats social order. Adherence and 

display of mores are generally said needed to maintain equality, 

fraternity, justice, cooperation, love, security, peace, etc. in society. 



• Cognitive elements: Culture of all societies whether pre-literate or literate 

possesses a vast amount of knowledge about physical and social world 

through which an individual know how to cope with existing social situation 

or to survive. Knowledge of the cures of various diseases, protection from 

natural calamities, to get food, to produce cloths, etc. It refers to all the 

practical knowledge which is taught to every generation. 

Cultural conditions for acculturation 

Before we throw light into cultural conditions for acculturation, it is necessary that 

we must have some understanding about the meaning of acculturation. 

Globalisation as resulted by rapid scientific and technological development has 

made movement of people, products and ideas between nations easier. Thus, in the 

present world, movement of people from one country to another has got 

accelerated tremendously. And when there is cross-border movement, 

acculturation happens. 

Generally acculturation is understood as a process that occur when a group 

of individuals go to foreign land and being minority adopt the majority‘s culture; 

food habits, language, traditions, attitudes, dressing styles, etc. and abandons their 

original culture. But in actual sense, meaning of the term acculturation is little bit 

different. In actual sense, acculturation is a two way process, so, it refers to that 

process when a group of individuals of two different cultures come into contact, 

which changes the original patterns of either or both the groups. It is a concept 

which applies to people who went to foreign land such as immigrants, refugees and 

asylum seekers and do not apply to people who moves from place to place within a 

country. 

Although the terms acculturation and assimilation convey different meaning 

but often extreme acculturation may results in cultural assimilation, which mean 

total adoption of others culture by abandoning own culture. However, in place of 



assimilation, the eventual outcome of extreme acculturation may results other 

outcomes such as cultural rejection, marginalisation, integration and transmutation. 

Several cultural conditions may be there for acculturation, but one of the 

most apparent or a major cultural condition for acculturation is immigration. 

Immigration signifies the movement of a person from his native country to alien 

country to settle or reside there. 

Immigration is of two types such as voluntary immigration and involuntary 

immigration. To avail better education especially higher education and 

employment when people voluntarily choose to live in foreign country is called 

voluntary immigration. In case of some affluent groups, they voluntarily choose to 

live in foreign land because they prefer the climate, politics, laws or social 

condition of that country. On the other hand due to religious, social, political 

persecution or any other crisis forced to flee from their home country to live in 

other country is called involuntary immigration. 

 
 

SOCIAL STRATIFICATION AND SOCIAL MOBILITY AND 

EDUCATION 
 

Individuals are not exactly same. They differs from each other in various important 

aspects such as appearance, socio-economic status, religious and political 

inclination, intellectual and philosophical pursuits, and adherence to moral values. 

Due to the differences caused by all these parameters, every human society 

develops tendency to stratify themselves into various strata. No society is free from 

stratification. In fact it is a ubiquitous phenomenon. The term social stratification is 

generally used to mean the process of placing people in different strata or layers or 

in a hierarchical order or rank based on all forms of biological and social 

inequalities such as age, gender, ethnicity, caste, class, etc. People who occupy the 



higher place in this hierarchy or ranking order are commonly seen enjoy higher 

status, better opportunities and privileges and the people who occupy lower 

positions have limited access to the same. A glimpse of definitions given by some 

eminent personalities or sociologists will surely make the meaning of this term 

clear. 

Definitions 

• Raymong W. Murry: Social stratification is a horizontal division of society 

into ‗higher‘ and ‗lower‘ social units. 

• Kurt B. Mayer: Social stratification is an arrangement of positions in a 

graded hierarchy of socially superior and inferior ranks. 

• Ogburn and Nimkoff: The process by which individuals and groups are 

ranked in a more or less enduring hierarchy of status is known as 

stratification. 

• Gisbert: Social stratification is the division of society into permanent groups 

of categories linked with each other by the relationship of superiority and 

subordination. 

• Melvin M. Tumin: Social stratification refers to arrangement of any social 

group or society into a hierarchy of positions that are unequal with regard to 

power, property, social evaluation, and/or psychic gratification. 

• Lundberg: A stratified society is one marked by inequality, by differences 

among people that are evaluated by them as being lower and higher. 

Often social differentiation and social stratification are seen used interchangeably 

by many. Undoubtedly both the terms are inextricably linked but not synonymous. 

Because, in social differentiation, people are simply classified or stratified into 

different strata or categories on the basis of a certain kind of trait which may be 

physical or biological such as skin-colour, physical appearance, sex, etc. or social 



and cultural such as differences in etiquette, manners, values, ideals, ideologies, 

etc. without any hierarchy or rank. But in social stratification people are 

categorised into different strata and put in a hierarchical order or ranks or layers 

which develops sense of superiority and inferiority complex. Thus, it becomes 

clear that in social stratification the classified strata or groups are put in rank order 

while in social differentiation no any such things. Therefore, when social 

differentiation is made based on hierarchy sociologists refer to it as social 

stratification. 

Types of social stratification 

Social stratification can be viewed in two ways: 

• Fluid system of stratification: It is type of stratification in which 

movement of people in hierarchical strata is possible. The western society 

with its class system of stratification is an example of this type. 

• Rigid system of stratification: It is a type of stratification in which 

movement of people in hierarchical strata very difficult if not possible. The 

Indian society with its caste stratification is an example of this type. 

Characteristics of Social Stratification 

Five basic characteristics of social stratification as listed by M. Tumin (1969) 

can be seen as follows: 

• It is social: Stratification is social because it does not represent inequalities 

which are biologically based rather make-up of system of stratification is 

based upon conventionally ascribed meaning and socially defined criteria 

and prescription such as education, economic status, prestige, etc. Although 

biological difference such as intelligence, age, sex, and strength can also 

serve as a bases of stratification but such differences by themselves are not 

sufficient to explain why some statuses receive more power, property and 

prestige than others. It means biological traits do not determine social 



superiority and inferiority until they are socially recognised. This is the 

reason why stratification is called a social process. 

• It is ancient: It has been found in all past societies and in all times. 

Historical and archaeological records indicate the presence of stratification 

even in small wandering bands before the dawn of civilization. Since the 

ancient times of Plato and Kautilya, social philosophers have been deeply 

concerned with economic, social and political inequalities. In ancient times, 

age and sex were the main criteria of stratification. ‗Women and children 

last‘ was probably the dominant rule of order. Almost all ancient 

civilizations produce evidence about the difference between rich and poor, 

powerful and humble, freeman and slaves. 

• It is universal: There is no society which is flat. Empirically it is revealed 

that inequality exists in all societies – even the simplest cultures. No society 

is free from the differences between the rich and the poor of the ‗haves‘ and 

the ‗have-nots‘. Even in the simplest society stratification is very much 

present on the basis of groups, sex divisions, privileged classes and 

divisions. The most universal is that between men and women. 

• It is diverse in its forms and amount: Though stratification system is 

found in all societies but its bases, forms and amount differ from place to 

place, and from time to time. Societies have never followed a single form of 

stratification. The ancient Roman society was stratified into two groups: the 

Patricians and the Plebeians. In india, the ancient Aryan society had four 

varnas (groups): the Brahmins, Kshatriyas, Vaishyas and Shudras. Freeman 

and slaves constituted two sections of the ancient Greek society, and the 

ancient Chinese society was stratified into mandarins, merchants, farmers 

and soldiers. In civilized societies, the stratification system is present in 



more complex forms. In modern world, class, caste and estate seem to be the 

general forms of stratification. 

• It is consequential: It is consequential because the most important, most 

desired, and often scarcest things of human life are all distributed unequally. 

The two main consequences of the stratification system are – a. Life 

chances, which include such things as rates and incidences of infant 

mortality, longevity, physical and mental illness, childlessness, marital 

conflict, and divorce, b. Lifestyles refer to such things as the kind of house 

and neighbourhood once lives in, the recreational facilities, the cultural 

product, the kind of books, magazines and TV programmes to which one 

exposed and the relationships between parents and children. Life chances are 

more involuntary and impersonally determined, while lifestyles reflect 

differences in preferences, tastes, and values. Different social strata have 

different chances of enjoying and suffering the unequal distribution or 

rewards, power, privilege and status in society as members of different 

group. 

Social mobility 

Individuals are normally recognized through the statuses they occupy and the roles 

they enact. Not only is the society dynamic but also the individuals are dynamic. 

Men are constantly striving to improve their statuses in society, to rise upwards to 

higher positions, secure superior jobs. Sometimes, people of higher status and 

position may also be forced to come down to a lower status and position. Thus, 

people in society are in constant motion on the status scale. This movement is 

called ‗social mobility‘. In another words, the term social mobility refers to 

movement of individuals or groups from one position of a society‘s stratification 

system to another. Thus is a situation where individuals or groups rise or fall from 

the stratum to which they have been assigned. For examples: If a farmer become 



industrialist or big businessman becomes bankrupt. Social mobility is especially 

associated to the class system stratification. 

Types of social mobility 

There are three types of social mobility. Brief descriptions of all the three types are 

as follows: 

1. Vertical mobility: When a person moves from one social position to 

another of a different rank, that movement is called vertical mobility. 

Vertical mobility may be upward (higher rank job) or downward (lower rank 

job)  in  society‘s  stratification.  In  the  words  of  Inkeles  (1965)  ―movement 

from one stratum to another up or down any one of the possible stratification 

hierarchies is called vertical mobility.‖ Downward mobility is less common 

than upward mobility. Vertical mobility if further divided into three forms 

such as: 

• Inter-generational mobility: When changes occur from one 

generation to another, it is known as inter-generational mobility. The 

direction of change may be upward or downward. This types of 

vertical mobility involves changes in the social position of children 

relative to their parents. When the son of an engineer becomes bus 

conductor, it provides the example of inter-generational downward 

vertical mobility. Unlike, if the son of a farmer becomes doctor, it 

provides the example of inter-generational upward vertical mobility. 

• Intra-generational mobility: If a person shift his position from one 

to another is called intra-generational mobility. This shifting of 

position may be upward or downward. In simple words, it means 

upward or downward mobility of a person within one generation or in 

his life in stratification structure. A school teacher who eventually 

becomes circle officer provides the example of upward intra- 



generational vertical mobility. An individual who start his career as an 

executive engineer but due to some reason in his later life demoted to 

junior engineer provides the example of downward intra-generational 

mobility. However, downward intra-generation vertical mobility is not 

much common. 

• Structural/stratum mobility: Structural or stratum mobility refers to 

the vertical movement of a specific group, class or occupation relative 

to other in the stratification system. For example, earlier lawyers and 

social activists received higher respect and fame but in present society 

give much importance to political leaders and film stars. Thus, politics 

and acting is considered as superior to lawyers and scientist. Another 

example, present society is regarded as technological society as such a 

person who is skilled in modern information technology is considered 

more important for the society but in earlier society this was not the 

case. 

2. Horizontal mobility: When a person moves from one social position to 

another of the same rank, that movement is called horizontal mobility. It 

means movement of a person from one job to another job of equal rank. 

According to Inkeles (1965), ―a man moving from one job to another but at 

much the same level of prestige or income is known as horizontal mobility‖. 

3. Spatial mobility: Movement of people from one place to another (for 

example, rural to urban or urban to rural) or cross-state is called spatial 

mobility. Modern education, industrialization, growth of cities, and so on 

which accelerate immigration and migration thus are the contributing factors 

for spatial mobility. 

Social Stratification, Social Mobility and Education 



There are several correlates of social stratification and mobility. These correlates 

vary from society to society depending upon the level of their socio-economic and 

technological development. Most of the societies today possess urban-industrial 

nature and as such education, occupation, income and wealth have been found to 

be the main correlates of social stratification and mobility. According to 

sociologists education provides a link between the individual and the society and it 

provides the individual specific skills necessary for the future occupation, which is 

the most important factor in the modern social stratification. Thus, relationship 

between education, social stratification and mobility is very complex. The reason 

being though education acts as a generator of upward mobility and has enough 

potential to change the system of stratification but social mobility especially 

upward vertical social mobility which is generally the result of education again 

accelerate social stratification. For example: high class, middle class and lower 

class. Many empirical studies also suggest that in the reciprocal relationship 

between education and social stratification it is stratification that affects education 

primarily. This effort is greater than the effect of education on stratification. 

Slavery, estates, caste and class are although considered as various types of 

social stratification. But out of these four, the caste and class are the two main 

types of stratification in the present era. In both the systems, the factors that 

determine the status of the individuals differ radically. There is a close link 

between the way in which individuals obtain their status (which causes social 

stratification) and the nature of social mobility. In caste system, the status is 

determined by birth. Since birth cannot be changed, the status which is determined 

on the basis of birth cannot be changed even if a person receives highest 

educational qualification or earn unparallel prestige or acquire high position in the 

society. For example: a Harijan cannot attain the status of Brahmin in the caste 

structure no matter how rich, qualified and famous he is (adoption of a child from 



ACTIVITY 

Observe and think of some evidences of cultural lag in your society and describe it with 

examples. 

orphanage whose caste is unknown and later if adopted by Brahmin family 

becomes Brahmin is exceptional case). Even if a person has improved his social 

standing through emulating the customs, values and styles of life of higher castes 

(the process is known as Sanskritization), he cannot change his birth status. 

Similarly, a Brahmin is born a Brahmin and dies a Brahmin. Hence, the caste as a 

form of social stratification does not allow education to facilitate vertical social 

mobility of individual in the caste structure. 

While in class system stratification, opportunities are provided for social 

mobility. In class system, the status is determined mainly by the talent, 

intelligence, wealth and achievements of the person, which are more or less 

achievable through education or often individual efforts. For examples: to become 

owner of a factory, Managing Director in corporate sector and so on. But again this 

vertical social mobility resulted by education and personal efforts in the class 

system give rise to social stratification. To elaborate, in modern society, income is 

the main determinant of class structure which is mainly determined by kinds of 

occupation. Further, recruitment to various occupations is determined by the 

education levels of the individuals. Which itself is a form of social stratification. It 

means, the more education a person will have, he is more likely to get good job 

and enjoy high income, which in turn enable him to get high status in the society 

boosting social stratification to remain perpetuating in the society. Thus, the 

relationship between social stratification, mobility and education is very complex 

than what it appears to be. 

 
 

 

DID YOU KNOW 

Though many distinct cultures are prevalent around the world today, those that are the most 

dominant have origins in one of a few areas called ‗culture hearths‘. These are the 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 SUMMARY 
 
 

• Survival needs and process of adjustment to the environment led human beings 

to experiment new and ever newer experiments. Favourable behaviour found 

through experiment gradually got establishes among people and eventually 

recognized as culture. Hence, culture refers to the sum of human beings‘ way of 

life. It has two dimensions namely material and non-material culture. Culture is 

important to fulfil survival needs and to make life comfortable. 



• Everything change with time so does culture over time and space. The main 

factors that cause cultural change are contact between societies, technological 

advancement and geographical and ecological factor. But degree of change in 

material culture is more rapid than non-material culture. Chas social situation or 

phenomenon that surface due to this unparallel relative changes between 

material and non-material aspects of called cultural lag. 

• Beside invention, exchange of cultural elements from each other is very 

important for rapid progress of human culture. The process of transferring of 

cultural elements from one society to another is called cultural diffusion. 

However, culture can never be transferred in its entirety due to communication 

difficulties. Therefore, when receiving culture interprets borrowed culture in 

new associational context to serve the needs of receiving society it is called 

cultural integration. 

• Practice of belief systems, values and norms, use of language and pre-existing 

knowledge of social and physical knowledge among people of society are the 

cultural conditions for learning and the main cultural condition that leads to 

acculturation is immigration. 

• Based on social differentiation when people are placed in hierarchical strata in 

the society is called social stratification. Fluid system of stratification and rigid 

system of stratification are its two major forms. Further, movement of people in 

status scale is called social mobility. There are three important types of social 

mobility such as vertical mobility, horizontal mobility and spatial mobility. 

•  Relationship between social stratification, social mobility and education is very 

complex because social mobility generated by education again results creation 

of hierarchy among people based on income which is a kind of social 

stratification. 



 

 KEY TERMS 
 

• Culture: Sum of human‘s ways of life; beliefs, ideas, knowledge, values, 

norms, material possessions, traditions and so on. It includes both material 

and non-material aspects of human society. 

• Cultural change: Any change in the realm of culture is called cultural 

change. It is broader than the term social change because social change 

refers to changes occurs only in some parts of culture i.e., change in social 

structure, social institutions and social relationships that helps in making up 

society. 

• Cultural lag: The period of maladjustment that occurs when the non- 

material culture is struggling to adapt to new material conditions is called 

cultural lag. 

• Cultural diffusion: The process by which a society borrows cultural 

elements from another society is called cultural diffusion. It may occur in 

two ways i.e., directly or indirectly. 

• Cultural integration: When a receiving society interprets the borrowed 

cultural elements in associational context is called cultural integration. 

• Acculturation: It refers to that process when a group of individuals of two 

different cultures come into contact, changes the original patterns of either 

or both the groups. 

• Social stratification: Categorization of people in different hierarchical strata 

or rank based on all forms of biological and social inequalities. 

• Social mobility: Movement of people from one position of a society‘s 

stratification system to another. 

 



 ANSWER TO „CHECK YOUR PROGRESS‟ 
 

 

1. Cultural change is broader than social change. 

2. Cultural diffusion occurs directly or indirectly. 

3. Immigration is one of the major causes of acculturation. 

4. When cultural elements is borrowed and interpreted by receiving society in 

associational context is called cultural integration. 

5. There are various cultural conditions for learning. 

6. Relationship between social stratification, mobility and education is very 

complex. 

7. Three types of vertical mobility is inter-generational, intra-generational and 

structural/stratum mobility. 

8. Cultural lag occurs when material aspect of culture change rapidly in 

comparison to non-material culture. 

 

 

 

 

 

 QUESTIONS AND EXERCISES 
 

 

Short-Answer Questions 

1. What do you understand by the term culture? 

2. Name the two dimensions of culture. 

3. Why cultural change is considered as broader than two methods of cultural 

diffusion? 

4. Mention any one determinants of acculturation. 

5. Explain the meaning of social stratification and social mobility. 



6. What are the two prominent bases of social stratification? 

Long – Answer Questions 

1. What are the characteristics of culture? 

2. Discuss cultural conditions for learning. 

3. Write the types of social mobility. Explain vertical mobility in detail with 

examples. 

4. What is cultural lag and discuss the causes of cultural lag. 

5. Explain the characteristics and method of cultural diffusion. 

6. How cultural integration is different from acculturation? Discuss. 
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 INTRODUCTION 
 
 

 

In was already discussed in the previous unit that every society is subject to 

change. Change has occurred in all societies and at all times. Heraclitus, and 

ancient  Greek  philosopher  also  hinted  this  fact  when  he  stated  that,  ―It  is 

impossible for a man to step into the same river twice because in the second 

stepping the river will be different, since much water would have flown along it 

and the person has changed in subtle ways too. Thus, change is the law of nature. 

Though change is a universal phenomenon, the speed, direction and causes and 

affect of changes differ from society to society and over time. Reason being, 

change is determined by multifarious factors; education, technology, culture and so 

on. And not all changes occur in the society is readily accepted by all the people at 

same time. There are certain factors that resist social change which not only cause 

delay in introducing change but often rejection too. At the same time this is also 

another fact that there are certain aspects of social change on which in practice 

there is nearly universal agreement and technology is on such aspect. This reveals, 

modernization is also an important part of social change. In the present unit, 

therefore, you will learn about the concept of social change, factors influence 

social change and various conditions and constraint that resist it, role of education 

in social change, concept of modernization and role of education in modernization. 

 

 UNIT‟S OBJECTIVES 
 



After going through this unit, you will be able to: 

• Explain the concept, factors, conditions and constraints of social change 

• Analyse education as an instrument of social change 

• Discuss the meaning of modernization 

• Identify the role of education in modernization 
 

 

CONCEPTS, FACTORS, CONDITIONS AND CONSTRAINTS OF 

SOCIAL CHANGE 
 
 

Over the period of time, when any alteration or modification occurs in an object or 

situation due to which its previous position or situation get altered, it is called 

change. Joseph H. Fichter (1964) defined change as ―variation from previous stage 

or mode of existence.‖ Any change involves three important things such as point of 

departure (baseline) of the object or situation under study, time span, and 

difference observed (between before and after situation) in respect of the point of 

departure. On the backdrop, social change may be defined as alteration or 

modification in social relationship (social processes, interaction and social 

organisation) which further results change in social structure and social 

institutions. Social change bring change in all aspects of social life; family, 

neighbourhood, playgroup, work group (school, college, industry, hospital, bank 

etc.), religion, economic, and political spheres, leisure activity, etc. Social change 

may be either total or partial. However, total change is very rare. Change is mostly 

witnessed in partial manner. For example, practice of untouchable has been 

removed long back but still caste system is very rigidly followed in India for 

matrimonial ties. Given below are definitions of social change as given by some 

eminent personalities or sociologists: 



 

Definitions 

Kingsley  Davis:  ―Social change means only such alterations that occur in social 

organisation, that is, structure and function of society.‖ 

M.   E.   Jones:   ―Social  change  is  a  form  used  to  describe  variations  in,  or 

modification of, any aspect of social processes, social patterns, social interaction or 

social organisation.‖ 

Horton  and  Hunt: ―Social change is a change in the social structure and social 

relationship of the society.‖ 

The term cultural change and social change is used by people often 

interchangeably to refer same thing. However, in actual sense, both the terms 

convey different meaning. Social change refers to change in social relationship 

(social processes, interaction and social organisation) which results change in 

social structure and institution while cultural change is a broad term which 

includes both changes in material and non-material cultural elements. Thus, social 

change is only a part of cultural change. 

Social progress is another term seen often confused with the term social 

change. But, one should know that ‗change‘ is a neutral term. Therefore, social 

change indicates modification in social relationship, structure and institutions over 

time which may be either good or bad. It doesn‘t indicate any direction of change 

(upward or downward). In contrast the word ‗progress‘ always indicates change in 

desirable or approved direction. It is an evaluative term or value judgement like 

good or bad. So, when change occurs in any aspects of social life in a desirable 

direction or approved ways, it is called social progress. For examples: spread of 

education in rural areas, girl‘s education, etc. However, what is desirable and 

approved is also very critical to determine because society varies as such 



‗desirable‘ may be defined differently by different society or people. It means 

desirable for one may be undesirable for another. 

Characteristics of social change 

Following are the characteristics of social change: 

• Continuous: Society undergoes endless changes. Change is unstoppable. 

Right from the time beginning to the present time, society/life has been in a 

continuously changing mode. No society or people can be stopped from the 

influences of change. It is a never-ending process. 

• Universal: It is universal. Societies vary from place to place but one thing 

common in every society change over time. From primitive society to the 

post-industrial one, change is found everywhere. No society or culture 

remains static forever. Human beings changed themselves from nomads, 

food gatherers to agriculturists and later modern, industrial beings. 

• Chain reaction: Change in one aspect of society may lead to changes of 

varying degrees in other aspects. To make it clear, Biesanz and Biesanz 

(1964) said that, ―the change from hunting and food gathering to agriculture 

was a revolution in technology that led eventually to the development of 

civilization by making large and diversified societies possible.‖ Similarly 

introduction of the system of reservation for backward communities in the 

field of education and employment in India has brought changes in their 

socio-economic status, interpersonal relationships and also in the social and 

economic structure of the country. Further, improvement in literacy in the 

country leads to economic independence of women which in turn bring 

changes in the whole notion of family, marriage and husband-wife ties. 

• Temporal: Change is universal and inevitable but social change is temporal. 

Because human beings always engaged in some kind of interactions as such 

innovations and discoveries continue in society. Resultantly, it modifies the 



existing behaviour with new behaviour or habit. In this way change 

continuously influence the old behaviour. Therefore, change is temporal. 

• Multi-factorial: Social phenomenon is interdependence. For example: 

scarcity of resources and unemployment problems led adoption of nuclear 

family system. Thus, social change is always triggered by number of factors 

such as physical, demographic, technological, cultural and other factors. 

• Planned or unplanned: Social change may be planned or occurs 

spontaneously. When change is planned by human being, it is called planned 

social change. For example: Various reservation policies as initiated by 

government helps social mobility of backward communities (ST/SC/OBC) is 

example of planned social change. On the other hand when earthquake 

causes the people of a particular area to migrate to other area and affects the 

lifestyle of that area or get influenced by the lifestyle of new area is an 

instance of unplanned social change. 

• Value – neutral: The concept of social change indicates only modification 

or alteration in existing pattern of social relationship, structure and 

institutions. And it doesn‘t make any value judgement such as the direction 

of change as good or bad. Therefore, the concept is always neutral and not 

evaluative. 

Conditions and factors responsible for social change 

Social change is multi - factorial phenomenon. Physical environment, technology, 

education and various other factors contribute to the process of social change. 

Hence, some of the apparent factors that influence social change by creating 

various conditions are discussed as follows: 

• Physical factor: Many aspects of human life: clothes, food habits, 

celebration of festivals, rituals, customs, and tradition are cultural elements 

of a particular society is largely determined by physical or geographical 



condition of that place. Therefore, geographical changes such as cyclone, 

earthquakes, floods, famine, etc. produce great social change. For example 

change in geographical condition like cyclone or flood often forces 

migration of people from one place to another and this brings major changes 

in social life and cultural values of migrants due to acculturation process. 

• Demographic (biological) factor: Any change in the size, composition and 

distribution of population is closely related to the changes in social structure 

of a society. The size of the population is based mainly upon three factors – 

birth rate, death rate and migration (immigration and emigration). The 

composition of population depends upon variables like age, sex, marital 

status, literacy etc. Population analysis proved relationship between 

population changes and economic, social and cultural variables like poverty, 

illiteracy, ill-health, family structure, forms of marriage, work etc. 

Population growth is one of the most important factors in poverty. Acute 

poverty further leads to rise in criminal activities; conflicts, fraud, murder, 

etc. 

• Cultural factor: Social institution and structure are based on certain ideas, 

beliefs, values, norms, etc. All these values are the basic elements of non- 

material culture of the society. Thus, change in any one aspect of culture 

triggers social change. For example: spread of education change the attitude 

of people towards girls education which further enable girls to access higher 

education and do job to support family financially. 

• Ideational factor: Secularism, equality, liberty, justice and fraternity are the 

ideas revolutionized human society. Thus, these are always appreciated and 

approved by people in general irrespective of difference in their association 

to different societies. Because lack of these threatens not only social life of 

people but existence of entire humanity. Lack of girl‘s education, 



exploitation of lower cast people, intolerance, etc. are some of phenomena 

that may happen in the society if it lacks these values. These ideas have been 

recognised and considered as values not suddenly or randomly rather these 

are pioneered by many great people and philosophers. They argued that no 

material or social factors can produce change unless there is also a change in 

ideas within society or ideas about society and nature. 

• Economic factor: All the activities related to production and consumption 

of goods and services for survival and to sustain human society is called 

economy. Therefore, any change any one aspect of economy influence social 

change. In India transformation from agricultural economy to industrial 

economy has brought enormous change in the lives of people. Not only did 

it change the occupation structure in the society but also it affected inter- 

personal relationship. People from rural areas migrated to cities to work in 

factories. This drastically reduced the effect of caste/untouchable and also 

transformed joint families to nuclear households. 

• Political factor: One of the chief organisations that regulate the social 

relationship is state. State regulates the social relationship through political 

leaders. The political leaders have the power to legislate new laws, repeal 

old ones to bring social change in the society. Laws regarding child 

marriage, widow remarriage, divorce, inheritance and succession, 

prohibition of the practice of untouchable, etc. are some of the examples 

which have brought many changes in the social structure of Indian society. 

Further, they also control economy, scientific – technological and non- 

technological change which indirectly affects social change. 

Conditions and constraints of social change 

No society instantly accepts change. Though social change is a continuous 

and universal phenomenon certain resistance or rejection to some or other aspects 



is everywhere. A selective acceptance operates. Some innovations are accepted 

immediately while some get rejected entirely and some are accepted in delay. The 

main constraints which create conditions either for delaying acceptation or 

rejection towards social change are as follows: 

• Attitude: The attitude of people greatly determines what kind of change 

they are likely to accept. For example: when people have positive attitude 

towards girl child than only they will favour girl‘s education and allow the 

girls to go to school. Positive attitude triggers the desire and willingness 

among people to accept new thought, ideas, values, etc. which leads to 

change and lack of positive attitude resist change. The practice of blind 

belief is one factor that influences the attitude of mass. 

• Ignorance: It takes time to understand the detail and pros and cons of any 

new change. And when people are ignorant towards change, there is always 

a chance of misguidance due to which often people resist social change. 

• Fear for future: When anything may be new idea, thought, norm, etc. is 

introduced in the society many people out of fear for future do not want to 

accept it though they know about the value of new element. India is the 

second largest populous country in the world, next to China. People though 

know how the population explosion is creating numerous problems; poverty, 

unemployment, rise in criminal activities, environmental degradation and so 

many other, but still there is a reluctance to accept small family norms. And 

it is not only the cases of illiterate couples even educated are not behind 

them in the race. Based on the reason that if something happens to their 

children where shall they go. So fear for future/insecurity is another 

constraint. 

• Administrative defect: For change to happen or to accept any new element 

or to modify the existing, needs sincere efforts, creativity, dynamism and 



rationality on the parts of authorities. Because after political leaders, 

bureaucrats are the main body who hold the power to regulate the society 

formally. People are not alike they differ in many things; intelligence, taste, 

attitude, etc. So if administrators are lazy or lack in creativity, vision, 

dynamism and rationality, it is difficult to bring change or let change occur. 

• Habit: It is a common tendency among human beings that they are much 

influenced by habits and customs. They dislike or fear the unfamiliar. They 

are not ready to give up a practice to which they have been habituated to and 

adopt a new one. Hence, the new practice is looked down upon or rejected. 

• Vested interest: In every society, there is certain groups of people, may be 

laymen or people in authority like leaders and administrators who work for 

their selfish interest only. Thus, when social change endangers their 

interests, they are likely to oppose the change. The opposition of capitalist 

against the progressive labour legislation and opposition against social 

reform by the traditionalist section of Indian society are example of vested 

interest. 

• Isolation: Cross- cultural contacts promote change and geographical or 

social isolation retard change. If a society remain in isolation without any 

outside contact, stability and conservatism will become its central focus as a 

result they will resist change. Therefore, either it may be geographical or 

social, isolation resist change. 

 
 

 EDUCATION AS INSTRUMENT OF SOCIAL CHANGE 
 

 

Kothari  commission  (1964-66)  quite  correctly  remarked  that,  ―The  destiny  of  a 

nation is shaped in its classroom.‖ After family, it is school which directly 



influence the children, who are the future citizen of the country. The knowledge, 

skills and attitudes acquired by students through education to a large extent form 

the basis for nation building. Education is a society in miniature, where students 

and teachers functions together by a code of conduct that directs their behaviour 

and gives experience of social life. Thus, education is one of the chief sources of 

social change. Some of the way in which education act as an instrument for social 

change are discussed below: 

1. Education helps perpetuities, stabiles and consolidates some eternal values 

by means of its programmes and application thus inculcating faith in social 

change. 

2. Change the outlook and attitude of people to accept the emerging social 

change smoothly and willingly. 

3. Develops rational thinking in individual which helps him determines the 

desirability and efficacy of the social changes by continuous and critical 

evaluation. 

4. Remove superstitious belief and unreasoned fears towards change by spread 

of knowledge through mouth, print and electronic media. 

5. Education plays a great role in getting occupation which is the key 

determiners of social status. Thus, education helps in social mobility and 

brings social change. 

6. It gear up technological development which help in reducing the 

geographical distance of any isolated areas from the mainland and open up 

the way for social change to occur every nook and corners of a state or 

nation. 

7. Education is a means of conserving and transmitting culture from generation 

to generation facilitating social change at appropriate time. 



8. Through various educational policies women and other disadvantage section 

of society get the privilege of education which in turns enables them to get 

job and change their status. 

9. Promotes unity and total integration which fosters social change at a mass 

scale. 

10. Helps maintain human and social relation by keeping the structural equation 

and balance. 

11. Increases depth and variety of knowledge to appreciate change. 

12.Inculcates spirit of reform and social welfare to conceptualize and promote 

change. 

13.Develops various modern technology to do the work easily like irrigation, 

harvesting, production, preservation, etc. which turn people‘s mind to 

appreciate change and take time to think about change without discarding it 

instantly. 
 

 

 MEANING OF MODERNISATION 
 

The term modernisation is derived from the lain word ‗Modo‘ which means ‗just 

now‘ or ‗the latest‘. Thus, the literal meaning of the term modernisation means 

anything which is new or latest. The term has been severally defined by several 

eminent scholars. Previously the term was very limited in its connotation. It was 

being used to refer the change in economy and its related effect on ways of life. It 

was further described as a process of change from primarily agricultural to 

industrial economy and change in values, beliefs and norms of the society due to 

change in the economy. However, today, the term is being used to carry very broad 

connotation. It refers to both structural and functional changes in the society. It 

involves transformation of society towards progressive, democratic, rationalist, 

humanistic, equal, liberal, universal and scientific know-how to meet human 



requirement. It simple way, it can be understood as transformation from traditional, 

rural, and agrarian society to a secular, urban and industrial society. It means 

change in value, skills and knowledge based on science and technology. However, 

this is also true that no society is either complete traditional or modern because 

change never occurs or diffused in entirety. To make the meaning clear it is 

necessary to cite some of the definitions given by some great people. Smelser 

defined modernisation as ―a complex set of changes that take place almost in every 

part of society as it attempts to be industrialised. Modernisation involves ongoing 

change in a society‘s economy, politics, education, traditions, and religion. 

According  to  Alatas,  ―Modernisation  is  a  process  by  which  modern  scientific 

knowledge is introduced in the society with the ultimate purpose of achieving a 

better and a more satisfactory life in the broadest sense of the term as accepted by 

the society concerned.‖ Rutow and Ward have defined it in a very simple and 

understandable  manner,  according  to  them,  ―modernisation  is  the  application  of 

modern science to human affairs.‖ 

It is seen that often westernisation and modernisation is considered as 

synonymous terms. But indeed both are different. Westernisation refers to blind 

imitation of western culture like food habits, dress, etiquette and so on while 

modernisation means rational attitude towards various issues and adoption of 

scientific know-how to meet the requirement of human beings. 

Modernisation is also different from the term industrialisation. 

Industrialization refers to the process of building up or establishing industries. It is 

a process by which an economy is transformed from primarily agricultural to one 

based on the manufacturing of goods. A process usually leads to several social 

changes and consequences as well while modernisation involves transformation of 

socio, political, education, economy and other dimensions of society based on 

science and technology. A modernised society possesses features such as a 



scientific temper outlook, reasoning and rationalism, secularization, high 

aspirations, change in attitude, norms and values, developed economy, broader 

national interest, democratization, an open society, a challenging personality and 

dynamic leadership to organize socio-economic cultural and political movement 

and undertakes reforms. Thus, it became clear from the discussion that 

westernization and industrialisation are the two important dimensions of the 

process of modernisation as such cannot be considered equivalent with 

modernisation. 

According to Smelser, the patterns that are common to most modern 

countries are as follows: 

1. It involves a change from simple, traditional techniques such as hand- 

weaving toward the use of scientific knowledge and technology. For 

example: power looms. 

2. Agricultural shifts from subsistence farming to commercial farming on a 

larger scale. This means growing cash crops, buying non-agricultural 

products in the markets on a large quantity and often hiring people to do 

farm work. 

3. In industry there is a movement away from the use of human and animal 

power and towards the use of machinery driven by non-human power. For 

example: ploughs pulled by oxen are replaced by tractors driven by hired 

hands. 

4.  The society changes from the farm and the village centred one to that of the 

industry and city centred one. 

Criteria of modernity or steps involved in modernisation process 

Rustow and Ward (1964) have suggested some criteria of modernity or steps 

involved in the process of modernisation: 



1. Industrialization of economy and adopting a scientific technology in 

industry, agriculture, dairy farming, etc., to make them highly productive. 

2. Secularisation of ideas – that is, a diffusion of secular –rational norms in 

culture. 

3. Remarkable increase in geographic and social mobility which includes 

occupational mobility also. 

4. Spread scientific and technical education. 

5. Transition from ascribed to achieved status. 

6. Increase in material standard of living. 

7. High proportion, that is, manufacturing and services as opposed to 

agriculture and fishing. 

8. Increment of mobility in the society, understood in terms of urbanisation, 

spread of literacy and media participation. 

9. High expectancy of life at birth. 

10. Relatively greater measure of public participation in the polity – or at least 

democratic representation in defining and choosing policy alternatives. 

11. Better health and hygiene conditions for women and children. 

12.Broader outlook to fight out superstitious and blind faith. 

 

 
 

 ROLE OF EDUCATION IN MODERNISATION 
 

 

Education in a modern society is no longer concerned mainly with the imparting of 

knowledge and the preparation of a finished product, but with the awakening of 

curiosity, the development of proper interest, attitudes and values and the building 

up of such essential skills as independent study and capacity to think and judge for 

ourselves, without which it is not possible to become a responsible member of a 



democratic society. Therefore, the process of modernisation will be directly related 

to the process of educational advancement. A sure way of modernizing a society is 

to spread education, to produce skilled citizens and to train an adequate competent, 

intelligent, coming from all strata of society and whose loyalties and aspiration are 

deeply rooted in the sacred soil of India. Myron Weiner also pointed out education 

as one of the main instruments to modernise the society. Thus, role of education in 

modernisation can be seen as follows: 

1. Education through scientific and technological education contribute to many 

innovation in agriculture, farming, and in various other spheres of human 

life which helps in devising improved means of doing things and higher 

production. 

2. It eradicates mass illiteracy and ignorance. 

3. Develops rational attitude among people to evaluate change and adopt which 

is good and progressive for them and the society in general. 

4. Inculcates democratic values such as justice, equality, liberty, fraternity, and 

secularism among people and promote emotional and national integration. 

5. Education through various policies and schemes like right to education act 

2009, SSA, RMSA, RUSA and many others provides equality of educational 

opportunity to weaker and disadvantaged section of society (women, 

children, ST, SC, and OBC). Resultantly they get job and accelerate social 

mobility. 

6. Contributes towards transition from ascribed to achieved status. 

7. Develops scientific temper among people and eradicate blind beliefs. 

8. Spread scientific and technical knowledge among people. 

9. Contribute to human resource development: doctor, engineer, teacher, etc., 

to take care, improve and advance education, health, infrastructure and other 

conditions of the country. 



ACTIVITY 

Trace the social change occurred during post-independence period and writes a report on it. 

DID YOU KNOW 

 
Gurukul system of education was one of the two parallel systems of education existed 

during ancient India. 

10. Provide training in leadership to lead the modernise society. 
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 
 

 SUMMARY 
 
 

• Social change refers to change in social relationship which results in change 

in social structure and institution while cultural change is change in material 

and non-material elements of society. This indicates social change is only a 

part of cultural change. 

• Physical, demographic, cultural, educational, economic and politics are 

some of the apparent factors responsible for social change. However, certain 

constraints like attitude of people towards change, ignorance, fear for future, 



administrative defects, habit, vested interest and isolation creates hurdles for 

social change to occur smoothly. 

• Education by inculcating faith in change, changing outlook and attitude of 

people, developing rational thinking, removing superstition, enabling and 

accelerating social mobility, emphasizing technological development, 

conserving and transmitting culture, introducing various educational 

policies, promoting unity and integration, helps in maintaining social 

relationship, increasing dept and variety of knowledge, pressing social 

reforms and welfare and developing various modern technology helps in 

social change. 

• Modernisation refers to both structural and functional changes in the society 

based on scientific and technological development. The term is different 

from westernization and industrialization, which are the two dimensions of 

modernisation process. 

• Education spread scientific and technological knowledge among mass, 

eradicate mass illiteracy and ignorance, develops rational attitude to evaluate 

and adopt change, inculcates democratic values, provides equality of 

educational opportunity, accelerate social mobility, develops human 

resource and provide leadership training and thereby helps in the process of 

modernisation. 
 

 

 KEY TERMS 
 

 

 

Social change: Refers to change in social relationship as a result of which change 

happens in social structure and institutions. Thus, change in social relationship, 

social structure and institutions is called social change. 



Cultural change: It is broader than social change. It refers to change in total ways 

of life; Values, belief, attitude, knowledge, skills, ideas and various material 

elements. 

Modernisation: Modernisation refers to both structural and functional changes in 

the society based on scientific and technological development 

Westernisation: Blind imitation of the western culture. 

Industrialisation: Industrialization refers to the process of building up or 

establishing industries. It is a process by which an economy is transformed from 

primarily agricultural to one based on the manufacturing of goods. 

Education: One of the main instruments to modify human behaviour to adjust in 

the society, to bring social change and to modernise the society. 

 

 

 ANSWER TO „CHECK YOUR PROGRESS‟ 
 

1. Physical factors such as earthquakes, flood, famine and other natural 

calamities influence social change. 

2. Social change is a part of cultural change. 

3. Social change is change in social relationship. 

4. Westernization and industrialisation are the two important dimensions of 

modernisation. 

5. The basic of modernisation is application of scientific and technical know- 

how to meet the human needs. 

6. Education is one of the main instruments for social change and 

modernisation. 

7. Illiteracy and ignorance are the two important constraints of social change. 
 
 



 QUESTIONS AND EXERCISES 
 

 

Short-Answer Questions 

1. Define social change. 

2. Mention basic difference between modernisation and westernization. 

3. How practice of blind belief resist social change. Explain brief with an 

example. 

4. What do you mean by education? 

5. What are the steps involved in modernisation process? 

6. Write some of the features commonly noticed among modernised counties. 

7. What do you understand by the term industrialisation? 

Long – Answer Questions 

1. Explain the characteristics of social change. 

2. Discuss the factors that influence social change. 

3. ―Westernization  and  industrialisation  are  the  two  important  dimensions  of 

modernisation.‖ Justify the statement with examples. 

4. How education brings social change? Discuss in detail. 

5. Explain role of education for modernisation. 
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